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Executive Summary

This report covers the findings of the State of Fatherhood in
Washington Study. Conducted from June 2023-2024, the Study is a
first-of-its-kind effort to assess the current state of the Washington
fatherhood ecosystem in order to develop a clearer understanding of
progress among individual agencies, programs and policies and their
contributions toward the Washington Fatherhood Council’s goals

and vision. The Study considered the national context of fatherhood
policies, programs and leadership as well as lessons learned from other
states’ fatherhood commissions and initiatives. This backdrop was
used to evaluate, in detail, the fatherhood landscape in Washington state.

The Study team included the Washington Fatherhood Council, Camber Collective Consulting Group

and researchers from the University of Washington. A stakeholder engagement process was also key in
developing this report. These stakeholders included key state and local agencies, Council members and
fathers with lived experience, who provided valuable insights to shape key focus areas for improvement.

The Study was designed around five core activities that collectively inform findings and recommendations:

1. Review national and state-level data, policies and programmatic context as it relates to fatherhood
inclusion, access and belonging efforts.

2. Develop case studies through interviews with statewide and regional fatherhood initiatives in
Connecticut, Ohio, Texas and California.

3. Implement a statewide fathers’ survey and provide deep-dive interviews to capture additional insights,
bright spots and specific needs of fathers in Washington.

4. Implement a provider survey to update the 2019 Washington Fatherhood Council environmental scan.

5. Conduct deep dives with state agency partners to develop a Washington state agency landscape of
current data, policies, programs, services, funding and systems related to fatherhood inclusion.

Key Findings:
- Fathers and fatherhood figures experience stigmas and inequities.

- Data and monitoring systems that capture fathers are not fully developed, making it hard to assess and
address inequities.

« Policies and approaches to fatherhood inclusion remain inconsistent.
+ Representation of fathers in program and policy design is limited.
+ Increased cross-agency funding, planning and coordination are needed.

« The Council plays a critical role in shaping solutions to system challenges fathers face.

This Study represents the culmination of a year’s worth of work to understand fatherhood in Washington.
What we found is that more work must be done to understand the unique experiences of fathers, providers
and systems across the state, and the Study provides concrete next steps. Visit the WFC website to find
more information about the Study, what commitments state agencies have made and how you can get
involved.



Overview

Founded in 2018, the Washington Fatherhood Council is a multi-sector effort that leads change through

its efforts to create a more father-friendly culture in Washington state. The current systems serving families
in Washington often exclude or create unintended barriers for fathers and families through their lack of
intentional focus on equity and access for fathers. The Council works to coordinate and influence alignment
of efforts across key state agencies and their funded local programs and community partners that play
critical roles in achieving the Council’s vision. The Council and its partners work collectively to amplify the
voices of fathers and father figures in Washington to promote fatherhood inclusion, equity, diversity and
research activity that strengthens families and maximizes children’s potential.

A significant body of research shows that children and families experience improved outcomes when
fathers are meaningfully and positively engaged in their children’s lives.! Positive fatherhood involvement
benefits children across their lifespan and developmental domains, including healthier birth outcomes,
higher academic achievement, school readiness, social emotional development and strong self-esteem.
Co-parents also experience less stress and improved maternal or postpartum outcomes.? Despite the
unique and vital role that fathers play, many states have not consistently developed and funded targeted
services to equitably support fathers. Policies and funding for fatherhood-specific services are limited at the
federal and state level, and often narrowly engage fathers as a financial provider rather than more broadly
supporting them in a holistic caretaking role. Building on the evidence, Washington and many other states
are seeking to transform traditional approaches to support fathers in playing a fully integrated role in the
lives of their children, regardless of marital or co-parenting status. Making this shift requires collaboration,
bringing a systemic lens and intentional focus in shifting away from policies, practices and programs that
often marginalize the role of fathers in the family.

“There’s a beauty when plans and projects seem to magically
fall into place — when connections made, insights shared
and work progress all seem effortless. But we know that
behind any meaningful impact lies intentionality, focus

and hard work. This Study captures our partners’ work to lean
into that intentionality and lift up fathers and families in

Washington state to change the narrative that surrounds fathers.

/4

~ Anne Stone,
Washington Fatherhood Council Co-Founder and Director

'Father Facts 9, Ninth Edition.
2Institute for Research on Poverty, June 18, 2021. Links Between Involved Fathers and Positive Effects on Children.
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https://store.fatherhood.org/father-facts-9-print/
https://www.irp.wisc.edu/links-between-involved-fathers-and-positive-effects-on-children/

Study Approach

At the federal, state and community levels, public agency partners, community-based providers and

father leaders are part of a complex ecosystem that often marginalizes the role of fathers in children’s and
families’ well-being. The Study is an attempt to define and detail that ecosystem within Washington state
in a way that creates a launching pad for deeper collaboration and progress across the state. The Study was
conducted from June 2023 through June 2024 by a Study team that included the Washington Fatherhood
Council, Camber Collective Consulting Group and researchers from the University of Washington.

The Council will use the Study findings, insights and commitments to:

« Create a common understanding and starting point to meet partners
where they are.

« Identify, highlight and build upon intentional and effective examples
of father-friendly policies and practices within and across key state
agencies and local providers.

« Find new ways to engage fathers with lived experience with our
systems to shape state policies and practices.

The Study was designed around five core activities that collectively
inform findings and recommendations:

1. Review national and state-level data, policies and programmatic
context as it relates to fatherhood inclusion, access and belonging efforts.

2. Develop case studies through interviews with statewide and regional fatherhood initiatives in
Connecticut, Ohio, Texas and California.

3. Implement a statewide fathers’ survey and provide deep-dive interviews to capture additional insights,
bright spots and specific needs of fathers in Washington.

4. Implement a provider survey to update the 2019 Washington Fatherhood Council environmental scan.

5. Conduct deep dives with state agency partners to develop a Washington state agency landscape of
current data, policies, programs, services, funding and systems related to fatherhood inclusion.

The landscape analysis evaluated state agencies related to eight topical areas aligned to the Council’s
values, vision and goals as outlined below.

[ ) E :
ion .
ducation, Basic Needs
Employment, and Health
Supports
1. Corrections and juvenile 4. Early education and family 6. Food and financial supports
rehabilitation supports 7. Housing and shelter
2. Family court and child 5. Employment and education 8. Health and wellbeing
support

3. Child welfare



The Council recognizes that state agencies in Washington have varying levels of understanding and
awareness for what fathers need and how that impacts each agencie’s mission. The Study evaluated
selected agency across six key dimensions:

Equity . ($) Funding and
m Considerations DE Policies \/ Resources
Data and e » » Servicesand
ul Monitoring 3L Programs .}K. SR

Key Findings

Fathers and fatherhood figures experience stigmas
and inequities. While many systems in our state
acknowledge racial, ethnic, socioeconomic, gender-

based, sexual orientation, gender identification, disparities

and discrimination, gender equity rarely focuses on marginalized
fathers in our equity work. Few systems or policies acknowledge the
disparities, barriers, challenges and biases against fathers. Further,
evidence from fathers indicates that they have limited access to
family and resources that are tailored to meet their unique needs.
Cultural biases, stigmas, negative stereotypes and harmful narratives
also limit access and often completely exclude fathers from systems
and structures that are meant to support the whole family.

Data and monitoring systems that measure fathers’
|||| access to services are not fully developed, making it hard to address inequities. The Study
revealed significant gaps in data across a wide array of disciplines. To fully understand the real

and perceived inequities that fathers experience, there must be more data and an effective
monitoring process to specifically track and measure how fathers receive services and how systems
respond. Current data-gathering systems and protocols often categorize unmarried fathers as single adult
males or single parents, but miss their co-parenting role. Collecting and analyzing disaggregated data can
tell us if and how fathers are eligible, aware, enrolled, accepted, received and if they complete services. At
intake, programs and practices should routinely ask all presenting adults if they are parents and if there is a
co-parent involved in the child’s life. This will help identify opportunities to provide services to all parents,
even when one is not in the home, and to begin gathering information about fatherhood involvement and
access to services.

Policies and approaches to fatherhood inclusion remain inconsistent. While many agencies
and systems in Washington are focused on two-generation or whole-family approaches, they
often primarily focus on single mother-child dyads or two-parent households and often miss
non-cohabiting parents. Systems are not set up to detect or serve the needs of non-cohabiting
parents or single dads with primary custody. This often creates barriers for father-child dyads and misses
the complexities of non-cohabiting co-parenting families’ unique needs for resources.



Representation of fathers is limited. Provider workforces and parent and community advisory
groups across the spectrum of supports rarely have male-presenting members. This limited
representation has led to barriers and challenges for fathers’ specific needs to be met. It also leads

to children missing out on having a positive male role model in services and classrooms. Funding

and resources are often directed at scaling existing evidence-based programs, which is needed, but few
evidence-based fatherhood programs are considered through that lens. Fathers need to be equitably
represented when groups and organizations work to set priorities and policies.

Increased cross-agency funding, planning and coordination are needed. The intersectionality
\9/ among the unmet needs of fathers must be addressed. This includes needs when reentering the

community after a period of incarceration, shelter and housing, financial supports, behavioral

health, access to parenting supports, early childhood and K-12 education acceptance, navigating
family court and child support. Marginalized parents who are BIPOC, low-income, justice involved, single
and young experience additional disparities and have complex unmet needs. Systems, partners and
programs need to be more coordinated and inclusive of fathers and create targeted pathways to provide
wraparound and holistic supports. Having an integrated father inclusive system requires awareness, action
and collaboration among all public and private agencies that support individual fathers and peaceful co-
parenting.

The Washington Fatherhood Council plays a unique and critical role in shaping solutions to
.*. these challenges. Nationally, in states that have made substantial investments in both capacity
and system transformation through legislative action, councils and commissions are beginning

to see results. The first step in building an integrated system is to start with acknowledging the
inequities experienced by fathers or father figures, and to understand how supporting all parents is mission
centric for child and family outcomes. In the six short years since the Council’s inception, momentum is
growing toward mindsets shifting and agency partners engaging with fathers and inviting this perspective
into their work. Incorporating the voices and perspectives of fathers with lived experiences can help
identify stigmas, biases and perceptions of their roles and shape policy and practice. The Council’s inclusive
membership approach has played a unique and impactful role in bringing diverse players into the dialogue
to shape collective action across the state. Washington needs to make a commitment to sustain this work
as part of its equity efforts and benchmark goals.

Washington State Agency Landscape Key
Deliverables

The synthesized findings from the Study are intended to inform a set of key deliverables and serve as the
baseline for future Council partners’ monitoring of key metrics and measures of success.

- Develop the Washington state agency landscape, which includes topical area and agency-level
scorecards so that Council agency partners can share and monitor their commitments.

+ Update the Council’s Father Friendly Resources Map.

« Develop a refreshed Theory of Change for the Council as well as identify other strategic opportunities to
build a case for fatherhood inclusion.

« Conduct and analyze a statewide Fatherhood Survey to capture fathers’ voices, assets, needs and
potential barriers to services.

- Capture bright spots and learnings from those that have shifted toward a more father inclusive mindset.


https://wafatherhoodcouncil.org/father-friendly-resource-map-washington

Trends in Fatherhood

Regardless of marital status or collaboratively co-parenting in separate households, having two parents
present and positively engaged in the lives of their children is beneficial. Benefits include improvements in
financial, social, emotional and physical health and well-being. Studies have shown that father absence puts
children at a greater risk for alcohol and substance use, child abuse, criminal behavior, lower educational
success, emotional and behavioral problems, poorer physical health, poverty, risky sexual activity, suicide
and teen pregnancy,® and leads to greater stress for the co-parent. Supportive father presence is associated
with positive effects, including better newborn and maternal health outcomes, better lactation success
and, in children, kindergarten readiness and higher academic achievements, higher self-esteem and fewer
behavioral problems.*

National Trends 76% .

. [ ) °
Fathers today are more involved and more present o .
Stay-at-home dads .
4 in the lives of their children than they have been " .
1989 in the past three decades. From 1980 to 2012, Childrenlive *!
the percentage of children growing up without with a resident dad
a father steadily rose from 20% to 24.4%, but then 2023
11% 18% in the last decade, it dropped to 21.5% in 2022.> The

proportion of children growing up with a resident father is now at the highest
since 1989; 76% of children live with a resident dad in 2023.5 Fathers are also more engaged in child care;
over the last 30 years, the share of stay-at-home dads increased from 11% in 1989 to 18% in 2021/

In aggregate, American fathers are more involved in their children’s lives than
historic averages, but the positive trend does not apply evenly to all fathers.
Fatherhood presence differs when disaggregated by marital status, family
structures, father's education, race and other factors. Fathers' time with their
children has increased the most among college-educated, partnered, white

or Asian fathers.® Today, fathers in America spend an average of 7.8 hours per
week taking care of children at home, up by one hour per week in two decades.
When looking at the subset of college-educated fathers, that average goes up
by 2.3 hours (10.2 hours/week in 2022, 7.9 hours/week in 2003). Whether or not 6.8 7.8

a father lives with his children also has a lot to do with his marital status; 89% of  Hours Hours
married fathers, 64% of cohabiting fathers, 47% of divorced fathers and 39% of

never-married fathers live with their children.?

Average hours
per week
dads taking care
of children at home

3Father Facts, Eighth Edition. National Fatherhood Initiative, 2019.

“Institute for Research on Poverty, June 18, 2021. Links Between Involved Fathers and Positive Effects on Children.

SWang, Wendy R. (2023). Institute for Family Studies, American Dads Are More Involved Than Ever — Especially College-educated or
Married Dads.

®Brown, Christopher A. (2023). National Fatherhood Initiative, Proportion of Children Living with Resident Dads at 34-year High.

’Fry, Richard (2023). Almost 1 in 5 stay-at-home parents in the U.S. are dads. Pew Research Center.

8Wang, Wendy R. (2023). Institute for Family Studies, American Dads Are More Involved Than Ever — Especially College-educated or
Married Dads.

*Wang, Wendy R. (2023). Institute for Family Studies, American Dads Are More Involved Than Ever — Especially College-educated or
Married Dads.
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https://www.fatherhood.gov/research-and-resources/father-facts-8th-edition
https://www.irp.wisc.edu/links-between-involved-fathers-and-positive-effects-on-children/
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https://www.fatherhood.org/championing-fatherhood/proportion-of-children-living-with-resident-dads-at-34-year-high?utm_medium=email&_hsmi=285265397&_hsenc=p2ANqtz-8YQXJV68EH_4iO3SeLkCltnbmRiMLVM0KasFERpkz6C8dSL_1WLsnDoL3trQyeFl6iIKO64hodik71i185zFwTOjBzsaqpPN11ip0Jy_U6cd5UsEE&utm_content=285265397&utm_source=hs_email
https://www.pewresearch.org/short-reads/2023/08/03/almost-1-in-5-stay-at-home-parents-in-the-us-are-dads/
https://ifstudies.org/blog/american-dads-are-more-involved-than-everespecially-college-educated-or-married-dads#:~:text=Fathers%2C%20Research%20Brief-,American%20fathers%20are%20more%20involved%20in%20their%20children's%20lives%20than,remains%20stable%20during%20this%20period.)
https://ifstudies.org/blog/american-dads-are-more-involved-than-everespecially-college-educated-or-married-dads#:~:text=Fathers%2C%20Research%20Brief-,American%20fathers%20are%20more%20involved%20in%20their%20children's%20lives%20than,remains%20stable%20during%20this%20period.)

Fathers’ involvement with children differs across major racial

and ethnic groups, with implications for children: Fathers living with children

89%
« Overall, Black non-resident fathers were significantly more

; . s were signiticantly mor o 64%
likely to spend time and engage in activities with their children ‘.,

o
47% 399%

[ )
0.' .i [ ]
o 8
- Black fathers also shared responsibilities more frequently ' ' "

and displayed more effective co-parenting than Hispanicand ~ Married  Cohabiting  Divorced Nevgrd
white fathers.™ marrie

as compared to Hispanic fathers but not white fathers.

In the United States, family structures have diversified significantly over the past three decades. Historically,
when parents separated or divorced, a child usually ended up living with one parent, while the other parent
got visitation rights. But recent studies have confirmed a new era of joint physical custody, where a child
resides with each parent in two separate households; increased shared custody arrangements have gone

up from 13% in 1985 to 34% in 2010-2014."" There is also a higher proportion of unmarried cohabiting
relationships; 20% of unmarried parents cohabited in 1997, which has risen to 35% in 2017.'? Both of these
trends contribute positively to children having more time with both parents; however, many of our current
systems for supporting families are not built to support these diverse family structures. Often, fathers have
access to fewer system-based resources than mothers, even when they have shared parenting responsibilities,
when applying for supports on behalf of a child.

National Funding and Policies for Fatherhood
Inclusion™

Fatherhood-inclusive practices and policies remain limited and traditional in their focus. At the national

level, the political narrative and incentives largely continue to emphasize the historic importance of fathers

as the financial provider, promoting marriage and traditional family structures and supporting responsible
parenting approaches. Fatherhood programs initially emerged in the 1990s during a time when the country
was reducing public welfare programs and expanding child support enforcement. At that time, there was
some emphasis on the non-economic role of fathers at the federal level. These efforts included authorizing

up to $10 million/year of child support funds at the state level to be used for access and visitation programs,
including employment supports for non-custodial parents who were delinquent with payments, and providing
unmarried, low-income NCPs and their children with mediation, parenting education and supervised visitation
services. Since 2005, Congress has funded $150 million/year through the Healthy Marriage and Responsible
Fatherhood grants for fatherhood programs that have been shown to be disproportionately distributed across
states. Washington has received one grant, some states have received none and one state has received 29
awards. These funds focus on short-term projects and have rarely resulted in building ongoing state and local
capacity to serve fathers in families, which benefit all parents in the family.

Most state-level fatherhood initiatives are funded through federal sources such as Temporary Assistance for Needy
Families, Health and Human Services’ Federal Office of Child Support Services, the Children’s Trust Fund and the
Maternal Child Health Block Grant. Across the country, at least 20 states use some TANF funds for “Fatherhood and
Two-Parent Family Programs,” but the national average across the states is about 0.5% of total TANF spending.

“Ellerbe, C. Z., Jones, J. B, & Carlson, M. J. (2018). Race/ethnic differences in nonresident fathers’ involvement after a nonmarital birth.
Social Science Quarterly, 99(3), 1158-1182.

""Meyer, Daniel R. (2022). Increases in shared custody after divorce in the United States. Demographic Research

2Livingston, G. (2018). The changing profile of unmarried parents. Washington, D.C.: Pew Research Center.

3Pearson, Jessica. (May, 2018). Fatherhood Research & Practice Network. State Approaches to Including Fathers in Programs and
Policies Dealing with Children and Families.
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State Funding and Policies for Fatherhood
Inclusion’

The passage of welfare reform (U.S. Public Law 104-193 (1996)), reduced and time-limited the public benefit
program and vastly expanded the enforcement tools available to states. As a response, statewide efforts to
support fathers were established. They have evolved from a narrow focus on financial stability to a broader
agenda that includes father involvement and relationship and parenting skills. The founding states blazing
a trail for others — Ohio, Connecticut, Hawaii and Illinois - all established fatherhood commissions with
statutory authority to create a statewide response to the dramatic changes in the safety net and resulting
gaps to support fathers’ success. Pennsylvania is the most recent addition to these leaders, establishing the
Pennsylvania Advisory on Greater Fatherhood Involvement in 2020. Supported by the Fatherhood Research
and Practice Network state mini-grant process, another 11 states have begun to develop statewide
infrastructure and strategies toward systems transformation that increase access and inclusion of fathers.

I Statutory authorization Statewide fatherhood
commissions

I Informal fatherhood council/bodies with
initiatives established at the agency level

[ No statewide fatherhood initiatives

“Pearson, Jessica. (May, 2018). Fatherhood Research & Practice Network. State Approaches to Including Fathers in Programs and
Policies Dealing with Children and Families.
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https://centerforpolicyresearch.org/wp-content/uploads/FINAL-FRPN_StateApproaches-Brief_052918_R2-2.pdf

An additional nine states (Alabama, California, Colorado, Georgia, Kansas, Maryland, South Carolina, Texas
and Washington) have established fatherhood initiatives at the agency level, often funded through TANF
or child support waiver funds. While the programs and state-level fatherhood initiatives differ in focus, they
typically focus on workforce and job readiness, peer-support or curriculum-based fatherhood parenting,
child welfare prevention, co-parenting programs and enhanced child support services with modifications
and debt reduction.

Select states (Ohio, Maryland, South Carolina and Florida) have conducted extensive cost-benefit
assessments to further make the case for investments in fatherhood programming. All four states have
shown that increased investment in fatherhood programs reduces costs. For example, South Carolina
reported improvements in parent-child relationships and financial savings realized by keeping delinquent
child support obligators out of incarceration. Their Child Support Enforcement Division also reduced
childhood poverty through engaging fathers to improve their financial stability. In 2022, Florida passed its
first bill of nearly $70 million in funding to provide a wide spectrum of family and youth support through
the Department of Juvenile Justice and the Department of Children and Families for services. This included
educational programs, mentorship programs and one-on-one support to encourage responsible and
involved fatherhood in Florida.

Interviews with fatherhood councils across states (Connecticut, Ohio, Texas and California) demonstrated
the critical importance of cross-sector and integrated approaches. The Study found that while many
statewide councils/initiatives started out with
funding from child support or public welfare
benefits (e.g., TANF), this was not enough.
Long-term success and impact come from
developing interagency support, integrated
systems and a broad range of topical objectives
that go beyond financial or economic stability
of families. Connecticut and Ohio have the
longest-standing commissions and initiatives
that are statutorily endowed - both have
demonstrated the importance of engaging with
fathers on legal and justice supports, fostering
emotional and relational health between parent
and child and education and employment
supports to enable financial stability. See
Appendix A: State Case Studies.




Lessons Learned: Highlights of State Case Studies
from Ohio, Connecticut, California and Texas

The Council and Study Team were inspired by our partner states, who all generously supported
Washington'’s efforts over the years. They contributed their lessons learned and guidance.

Stakeholder and Partnership Strategy

Connect fatherhood to
child and family
outcomes in advocacy

O | &

Foster and formalize Balance cross-agency
agency collaboration initiative and single
with MOUs agency leadership

Fathers are a critical Leverage executive and
component of a multi- legislative branch
level coalition support to launch

Funding Strategies

Budget for administration
and coordination staffing
costs

Be creative to find Do not pit resources for
funding opportunities fathers vs. women and
children

Consider how funding Start with a right-sized
source will affect budget
outcome metrics

Direct Service Programming

o

Be flexible and Deploy a multi-level Support localization and In-agency fatherhood Use fatherhood
accommodating to approach for services contextualization of practitioners can shift programming to reduce
fathers’ schedules and and programs fatherhood programming culture and systemic violence
needs [JEETH]

Use gendered and Shift away from punitive Conduct outreach and Identify and address
gender-neutral language _eanrcement of programming with fathers biased policies and
intentionally obligations to address who are incarcerated practices against fathers
multiple needs of fathers

Devote time to educating

service providers on the

importance of supporting
fathers

See Appendix A for additional details about these studies.
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Key Context on Data Availability

U.S. Census data for Washington provides limited data on basic family composition for the 817,000
households in the state.”

The Census’ data lacks disaggregated data on variables such as race and ethnicity and socioeconomic status
within each category. The data also lacks critical nuances such as quantifying fathers who have shared
custody of a child with a co-parent living in separate households, fathers who do not have custody but are
working toward being a positive presence in their children’s lives such as child welfare cases, incarcerated
fathers, working toward custody and/or experiencing homelessness.

Total Households with Children in Washington State
(817,778)

(72%)

589,676 (14%)
118,500

L

Married couples Cohabiting couples Single female Single Male
with children with children householder householder
with children with children

During this Study, we found that few state agencies have more detailed demographic data about their
population than the Census. While the Washington State Department of Corrections and Department of
Social and Health Services, along with the DSHS Division of Child Support, track additional data on their
populations (outlined further in topical area summaries below), they still do not provide a complete enough
picture to understand fatherhood trends and needs across the state.

“I'm trying to change this whole outlook that society has on dads,
that dads are only meant to provide and be the financial guy. There
are dads—I'm one of them—that want to be more than a provider.

They're advisors, counselors, coaches, nurses sometimes. Just like a mom,
they wear a lot of different hats, and | want the same respect for dads.”

~ Tui Shelton,
dedicated father of seven children

SEstimate based on 72% married couples with children, 8.7% cohabiting parents with children and 4.7% single fathers with
children = 85.5%; removing same-sex (female-female) households with children, which was estimated to be 0.3% of households
with children based on UCLA Williams Institute Same-sex Couple Data & Demographics for Washington.
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https://williamsinstitute.law.ucla.edu/visualization/lgbt-stats/?topic=SS&sortBy=name&sortDirection=descending#ranking

Fathers and their families interact with many more agencies and systems than those noted above. During
the Study, the research team had in-depth conversations with agencies around the data they would need
to provide a more complete picture of where fathers are in our systems of care. While we found significant
gaps in the data currently collected, we also found an interest and commitment to defining and tracking
new data and indicators. Specific future areas for data tracking include:

« Navigating family court systems, including shared parenting plans.
- Fathers experiencing housing insecurity or homelessness.

« Women, Infant and Children nutrition program.

« Local public health efforts and health improvement plans.

« Working Connections (child care subsidies).

« Tribal fathers and families.

« Community resilience initiatives.

« Immigrant and refugee fathers.

- Fathers experiencing substance use or behavioral health disorders.

- Fathers experiencing mental health challenges, anxiety disorders and symptoms related to postpartum
stress.

Some qualitative insights and lived experience narratives were collected, but there was no data available
for how fathers show up in these systems. Because these are all systems and services that have a profound
impact on child and family well-being, there will be ongoing dialogue around how to increase our data
gathering to drive policy and practice. The Study was unable to gather detailed quantitative data from state
tracking systems, so this report largely relies upon qualitative data and the voices of fathers collected in the
fatherhood survey and stakeholder engagement process.

Washington State Dads Survey and
Provider Interviews

Elevating Fathers’ Voices: The Washington Father
Experiences Survey

The University of Washington partnered with the Council to conduct an online survey of fathers in
Washington state. The goals of the survey were to explore fathers’ experiences and inform future actions.
We had 126 complete, valid responses representing 28 zip codes across the state. Below are some of our
key findings.

Fathers who participated had a variety of backgrounds. Their ages ranged from 21-76 years and half

of the fathers were married. One-quarter of respondents reported household incomes of $40,000 or less,
though most (77%) were employed at least part-time. While 70% of fathers identified as white, we also
reached fathers across a variety of other racial and ethnic groups, including meaningful numbers of fathers
who identified as African American; American Indian or Alaska Native; and Mexican, Chicano or other
Hispanic/Latinx groups.
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Fathers recognized their many strengths as dads, including “patience,” “dependability,” “compassion,”
“resilience and love,” “ability to communicate and empathize,” “adventure,” “being a strong role model in
my everyday actions” and “providing for family and home.” They shared that they connected with their
children in a variety of ways, including “over dinner, meals and shared interests,” “conversation,” “playing
" "texts and emails” and “having fun.”

"mu

noau

nou

games,” “outdoor activity,” “humor,

Social, emotional and mental health support was one of the most pressing needs identified by
fathers. One-third of fathers reported having experienced mental health challenges in the past year. When
asked how often they were able to get the social or emotional support they needed, most fathers reported
that they were only able to obtain this support sometimes, rarely or never (versus usually or always).

Parenting support and food and nutrition services were a bright spot for many fathers. Several fathers
were able to access these services and highlighted them as working well. One father shared, for example,
that the parenting class he took “was a great resource for myself to be able to meet with other dads ...
discussing situations we have gone through and how to get through situations before they come up.”
Other fathers specifically called out WIC, SNAP and pandemic food benefits as “amazing” and “helpful.”

Other top desired supports included 1) co-parenting support, 2) housing and 3) child care assistance.
These services were highly desired but were inaccessible for many fathers. For example, 39% of fathers
reported experiencing co-parenting
challenges in the past year, yet only 8.7%
of fathers had received any co-parenting
support.

Fathers highlighted not qualifying for
services and mother-oriented service
environments as the top two barriers
to obtaining the support that would

be most helpful to them. One father
stated that “the programs have been
quite clear: men ARE NOT welcome.”
When asked what the community and
government could do to better support
them as fathers, they had a number

of suggestions, including “better
communication and transparency,” “be
more progressive toward single fathers,
“better understanding for men when it
comes to providing services,” “be willing
to hear the father side in child custody
court,” “realize low-income fathers are
marginalized and need equitable pathways out of poverty,” “listen to our wants and needs” and “direct
more funding to fatherhood specific providers.”

"

The Council is grateful to all the fathers who shared their experiences. Detailed data from the respondents
can be found on the Council website www.wafatherhoodcouncil.org.
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Provider Voices: Flipping on their “Dad Switch”

The team at University of Washington interviewed providers in the state who are championing work with
fathers to learn about their perspectives on fathers and how they developed those perspectives. They
interviewed eight people across eight different counties (five female, three male). Participants held a range
of direct service, administrative and leadership roles in government agencies and nonprofits. Here we
highlight two important themes that have emerged from our interviews thus far.

“We have to include dads because their voices matter.”

~ Service Provider

Storytelling

Dads’ stories are powerful. Many participants discussed how they were inspired and compelled to action by the
stories they heard from dads and father advocates, through webinars, trainings, classes or one-on-one conversations.

“I sat down with him and heard his story, and | was just absolutely stunned and saddened by how much he had
to go through to become a parent.”

"Watching those, probably about 25 hours of [Fatherhood Council] webinars made me want to crawl out of
my skin because it ignited, [...] everything | have been taught in all of my years. And once | see it, | can’t not do
something about it.”

“[One inspiration has been] getting to spend time with our Director of Fatherhood...and getting to hear his
stories, like knowing him personally, working with him and getting to hear his perspectives.”

Personal and Family Experiences

Participants also highlighted how their own personal and family experiences with fatherhood and systems
impacted their views and work on behalf of fathers.

“My personal and professional positions just have kind of guided me to this spot of making sure there needs to
be equitable services.”

“Mly brother is a single dad now — | want to make sure he has support, he has people who believe in him because
he does not feel supported. He thinks everyone is against him. | want dads to know that people want them
around and that we care.”

"Nobody acknowledged you [as a father]. | was present but | was not part of the birthing process [of my first
child]. I was a spectator. | was watching things happening. | didn’t want to go through that again for nothing
in life, so with that motivation, instead of developing anger and bitterness toward the staff and institutional
system I said, ‘Let me turn around and use this as a stepping stone. Use this as motivation. Use this as a
background to make something better, something higher.” And that’s how | came into what | do.”

Future Hopes

At the end of the interviews, we asked what motivates people to continue advocating for fathers.

“It's the little things in daily life that | see that just keeps pushing me ... The stereotypes. Hearing and seeing how it’s
[father stereotypes and exclusion] still so pervasive in society. That's what keeps pushing me. There’s a lot of work to do.”

See Appendix H for details.
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Washington State Agency Landscape

The Study team worked with state agency partners to assess the current state of programs and services,
policies, funding and data related to fatherhood inclusion tied to their mission. State agency partners
included the Washington State Department of Children, Youth, and Families; Department of Health; Health
Care Authority; Department of Corrections; Department of Social and Health Services and Department of
Commerce. The agencies are building upon their commitments expressed in the executed Memorandum of
Understanding signed in 2023-24 (Appendix B).

Other partners included the Office of Superintendent Public Instruction, family courts, education systems
(early learning, K-12, post-secondary, etc.), Employment Security Department, tribes, policymakers, Poverty
Reduction Work Group, Early Learning Coordination Plan, National Fatherhood Roundtable, fathers from
the Washington Fatherhood Council and many others.

The Study set out to conduct a comprehensive landscape of all areas that impact how fathers show up
for their families, based on engagement with agencies and stakeholder groups that play key roles in
supporting father engagement across eight key topical areas, as shown below:

Basic Needs and Health

Financial support > Food ¢ Housing, shelter ' Health & wellbeing
warnirgiox State | [ e ey Washington State N LT Arree
J’ﬁﬁ'\" Dot i '. HEALTH g‘ : § oot AR '. HEALTH
DSHS — Community DOH — Office of Nutrition HCA - Medzi:g‘afb’ DOH — Office of Family & Community
Services Division (CSD)  Services (ONS) HCA - Behavioral Health, Substance Use Health Improvement (OFCHI)

DOH ~ Office of Nutritior,
Services (ONS)

@ Adult corrections, juvenile

K-12, post-secondary,
o b Y rehabilitation

vocational education;

employment p .
% of fathers engaged, o Cortestions
- Employment integrated, and (7323 Washington State Department of
—— . 4
e Security . \bﬂ CHILDREN, YOUTH & FAMILIES
4 Department = u supported in WA State DCYF - Juvenile Rehabilitation
WASHINGTOM STATE  BUBLIC INSTRUGTION
@ Child Welfare
/ \ Washington State Department of
. . ; \v/ CHILDREN, YOUTH & FAMILIES
@ Early education & childhood systems, family supports DEYE— Child Welfare

=5,
4 Washington State Department of

(\w CHILDREN, YOUTH & FAMILIES '. HEALTH

@ Family court, custody, child voice, child support, parentage

DCYF - Early Learning DOH — Office of Family & Community
DCYF — Family & Community Health Improvement (OFCHI) Jﬁt w ASHINGTON
Sugports (FCS) ﬁl i COU RTS

DSHS — Division of
Child Support (DCS)

Education, Employment, Family Supports Safety, Legal, Justice
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Evaluation Framework

The Study team gathered information through facilitated working sessions and outreach to agencies and
key stakeholders, examining if there were father-inclusive or father-specific elements in six dimensions:

Equity

Considerations

Data and -
Monitoring .

Policies

Framework Description

Awareness that fathers are often excluded from existing systems and programs.
Segments of fathers (e.g., single fathers, those paying child support, low income, young fathers or those with
justice/corrections involvement, etc.) may need additional supports.

Data related to gender, parental status and family structures is tracked, reported and used for decision-making.
Data is needed to understand if/how fathers are equitably eligible and accessing resources.

Policies have an awareness for serving whole families and two-generation approaches, and may explicitly call
out the importance of equitable access to resources for both parents.
Policies are adapting to the needs of diversified family structures, specifically non-cohabiting families.

Services and programs are inclusively serving fathers in an equitable and proactive manner.
Services and programs are designed or customized to serve the specific needs of fathers and the priority segments.

Dedicated and sustainable funding is secured and invested into providing ongoing supports and resources for fathers.

Systems are coordinated, integrated and connected to meet the intersections of needs for fathers.
State agencies, community partners, funders, implementers and service providers have embedded policies, priorities
and practices that meet the needs of fathers into their mission.

The Study team worked collaboratively with agency partners and the Council to qualify the Levels of
Maturity (Pre-awareness, Awareness, Demonstrated Action and Integration) across the topical areas and
corresponding agency partners. Across the topical areas, the Study discovered varying Levels of Maturity
related to fatherhood inclusion. Father-inclusive programs are those that are open to all parents and are
working to welcome and include fathers. Father-specific programs and practices are those that grow out of
the evidence based around fathers’ unique needs and are often delivered by males (with lived experience)

for fathers.
Levels_ of 1. Pre-awareness 2. Awareness 3. Demonstrated Action
Maturity
) : ) Systems integréted to promote
Minimal or limited data : fatherhood inclusion, which is
identifying fathers and Understanding and ' Action has been embedded into the strategy and
: awareness of fathers . . .
father-specific consistently taken to overall consideration of
. unmet needs and R :
involvement or needs, o further fatherhood priorities and agenda-setting,
Gl L emerging investments . ) . - .
and limited policies, N resources or inclusion and there are leading to sustained action,
programs or funding demonstrated outputs or quality improvement and
. ; h programs to promote
with father-inclusive or fatherhood inclusion outcomes. demonstrated outcomes and
father-specific elements. ! impact linked to the agency
mission.
Dimensions s P -
Equity Data and Services and
mrlSiderations Monitoring PO“des mﬂms ﬂ
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Topical Area Summary Findings - Levels of
Maturity

The three topical areas of Corrections, Child Support and Child Welfare, represent the most disruptive
systems for fathers and families, and show the most progress toward serving fathers. All of these agencies
have Showed Awareness and Demonstrated Action in multiple topical areas because they are collecting
relevant father-specific data, implementing policies and strategies to meet the needs of fathers and
designing father-specific programs and services.

Across the topical areas of Health and Well-being, Food and Financial Supports, Housing and Shelter and
Early Care and Education and Family Supports, the Study identified significant data gaps on how fathers
are accessing current services and programs intended to serve whole families. Many legacy systems exist
that appear to be hindering data gathering and individual and system biases may exist that are built into
structures that further marginalize fathers.

Exploration of the topical areas of Employment and K-12 Education began with potential partnerships
(K-12 education systems, the Office of the Superintendent of Public Instruction, Employment Security
Department and other stakeholders), but not enough information was collected or developed during
the Study to assess Level of Maturity or future commitments. The ESD did join onto the Memorandum of
Understanding across the state agency partners (Appendix B) making a commitment to strengthen our
collective connection and commitment.

Key stakeholders, examining if there were father-inclusive or father-specific elements in six dimensions:

WA Fatherhood Study: Current State Analysis of Topical Areas

Based on the topical area and agency scorecards, the Study determined a set of key themes that speak to the gaps, opportunities and in some cases bright spots
and strengihs across the system.

| Cmntsm — Dimensional Analysis and Levels of Maturity reflected across Topical Areas

Topical Areas (eight)

Food and EaELy

Corrections and

Health and Financial Housing and Education Employment Juvenile Family Child Child
Well-being TS Shelter and Family / Education Rehabilitation Court Support Welfare
Dimensions (six) ppol Supports
s o
Considerations
Ill Data and
L Monitoring
}& { Services and
- Programs
Funding and
Resources
%’ Systems
1. Level of Maturity simplified; showed awareness = based on self-assessments of pre-awareness and . fepl
AWD ngncss Nc:rcr:o,gh in‘nrr—aﬂ:; df:?r{g tI'-?S:Jd-;, did mot :a;lurc enough ‘?n‘o'l-r—a: a:u with :ty Legend' . Limited Showed Not EnOl:lgh
stakehalders to make an assessment at this ime Levels of Maturity! Awareness Awareness! Information?
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Theory of Change and Logic Model
Roadmap

The Council has drawn from the overwhelming body of evidence in this Study to develop a Theory of
Change to serve as our strategic road map to achieve the long-term changes from the Study for families in
our state. The following image aids in understanding how we all fit in the work and how fathers matter in
our quest for the substantial cultural shifts needed to support families in Washington. Indeed many, if not
most, of our benchmarks are tied to this redefined holistic view of families. This Theory of Change focuses
on key strategies to help us advance the imperatives for improved coordination, greater accountability
and the activation of fathers in leading this movement forward in driving improved outcomes for fathers,
children and families in our state.

Theory of Change

[ Values: Diversity of Voice; Equity, Inclusion and Belonging; Family- and Child-Focused, Data-Based Decisi

EARLY CHANGES
Knowledge, skills or other changes that are a
direct result of initiative activities.

STRATEGIES
Activities that help achieve Council goals.

Provide education and share fatherhood stories. Overarching
/M Culture shift.
Evaluate and shape collective policy and systems T Integration between and among systems.
agendas. ™ Funding of father specific work.
State Agencies
Work with agencies to identify indicators and co- 1 Opportunities and {, barriers for fathers.
design measurement frameworks. M Indicators in data systems and use of data to
drive policy decisions.
Engage with agencies, initiatives and funders to T Father engagement in policy, design and
create capacity for fatherhood programs. » evaluation.
Community Providers and Partners
Build workforce knowledge and diversity. N Workforce development opportunities for men
in direct service roles.
Engage fathers as leaders and create pathways for T Access for fathers.
employment. M Training for current workforce about fathers.
N Father engagement in design work.
Create sustainability structure and funding for the Fathers in the Community
WEC. /M Social connection, self advocacy and knowledge
of tools and resources.
Convene fathers at the local level to strengthen T Engagement in services. )
social connection and advocacy voices. Fathers on the Council
M Voice in leadership.
Promote the importance of co-parenting and ™ Carger opportun.ities.
intentionally including fathers. 1 Social and emotional growth.

Private Funders
N Priorities to intentionally include fathers.
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Summary and Next Steps

Moving Forward

The Study has played an instrumental role in shaping the Council’s roadmap for achieving the long-term
changes we hope to realize for families in our state. This roadmap aids in understanding how the partners fit
in the work, how fathers matter and how we need to make substantial culture shifts to reflect the former for
families in Washington. The Study findings, as summarized in this report, lead us to three key strategic areas of
focus in moving this work forward. The following key strategies align with Theory of Change strategies:

on Making, Fathers as Leaders, Collaboration

OUTCOMES
Ultimate goals.

Fathers
M Time with children.
N Parenting confidence and skills.
N Knowledge of child development.
1 Social-emotional well-being, emotional
regulation.
J Social isolation.

Children
N Attachment relationship with father.
N Healthy relationship with both parents.
N Healthy development across childhood,
adolescence and adulthood.

Mothers
J Stress.
™ Well-being.
Family
1 Cooperative co-parenting.
N Financial stability.
N Balance of gender roles in the family.

Community
{ Biases against fathers.
M Celebrating fathers’ role in family and
community.

N Strengthening community to state partnerships.
M Strengthening community unity and belonging.

1. Coordination: The Council is positioned to play an
ongoing and expanded role in providing education;
evaluating and shaping policies, program capacity and
systems agendas; and supporting coordination and
collaboration across state agencies.

2. Accountability: The ongoing sustainability of the Council
and partner agencies’ commitments rely upon the ability

to make data-driven decisions and investments and to
establish mechanisms for continuous improvement. To do
s0, agencies must commit to identifying key indicators and
developing measurement frameworks to track and report on
key data over time.

3. Activation: Most important to the ongoing relevance and
impact of the Council’s work is the ability to engage and
activate fathers to ensure that their voices and diversity of
lived experience are centered in shaping and moving the
statewide agenda forward.

The stakeholder engagement process for this report
provided valuable insights, created momentum and sparked
dialogue across these areas of focus. Our road map and
Theory of Change seek to build upon this momentum

as well as the
individual agency
commitments
outlined in this
report, as we seek
to drive toward our
desired outcomes
of better supporting
fathers, improving
childhood and
strengthening
families across the
state of Washington.
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Long-Term Outcomes

Fathers

# Time with children.

4 Parenting confidence and skills.

* Knowledge of child development.

4 Social-emotional well-being, emotional regulation.
¥ Social isolation.

Children

1 Attachment relationship with father.

# Healthy relationship with all parents.

# Healthy development across childhood, adolescence and adulthood.

Mothers
¥ Stress.
1 Well-being.

Family

4 Cooperative co-parenting.

4 Financial stability.

4 Balance of gender roles in the family.

Community

¥ Biases against fathers.

# Celebrating fathers’ role in family and community.
#* Strengthening community to state partnerships.

# Strengthen community unity and father belonging.

The Study represents a critical first step toward building a sustainable approach to creating a fatherhood-
friendly ecosystem in Washington. Ensuring that this investment continues to pay dividends will require us
to build upon key lessons learned, to take action on several immediate and pressing next steps identified
through the process and to put into practice a longer-term strategy centered on our emerging Theory of

Change as a Council.




Lessons Learned

The Study presents a point-in-time snapshot of fatherhood experiences and state agency activity
within a highly dynamic and evolving ecosystem. The process was iterative and collaborative and,

in many cases, fathers and agency partners identified additional opportunities for serving fathers more
effectively in each subsequent engagement. In this way, the Study was a catalyst to a conversation and
process that can and should yield further and deeper ideas and insights by continuing the inquiry, even
after the Study has concluded.

Data availability across agencies is highly fragmented and variable. Because data, monitoring, research
and analysis teams often exist in a separate division or even in a different agency than the program or
service administrators, along with competing priorities for data tied to external reporting obligations, it
takes significant time and resources to collect and assess necessary data on a topic as intersectional as
fatherhood. In addition, the Study found risk aversion across several agencies in publicly sharing data that
might reflect poorly upon them. As a result, most of the data reported are point-in-time figures based on
the very limited current and relevant data available during the course of the Study period. In some cases,
available data was not reported in the Study due to limitations in time and resources. In many cases, the
Study identified data gaps related to fatherhood experiences and their access to programs and services that
are not currently being tracked or reported.

Each agency is on a different path, with a different destination, in supporting the Council’s goals.
While creating evaluative frameworks was important for Study purposes, the Council is not prescribing or
recommending a common “target maturity level” for each agency. The goal of the Council is to build an
integrated system that supports fatherhood inclusion in which many agencies play a role, but all may not
need to progress equally in dedicating resources or funding to demonstrate actions toward fatherhood
inclusion.

External factors such as team transitions, competing priorities and legislative sessions, to name a
few, contributed to the varying levels of details collected and developed for each agency. Inevitably,
there are missing data elements, perspectives and content in some areas of the Study. By creating a
comprehensive set of topical areas and dimensions for analysis, the Council will be able to systematically
and periodically update components of the Study that were not fully captured in this first iteration.

Immediate Next Steps

Given the time-limited nature of the Study, several activities initiated as part of the process have been
prioritized to continue building upon the momentum in developing insights and collaboration across
agencies and stakeholders. Key areas for ongoing focus include:

1. Agency Follow-up and Partnership Development: Due to scheduling challenges, the Study is missing
perspectives on employment, education and housing. Perspectives from OSPI, K-12 education, post-
secondary education, ESD, WorkSource programs and other key stakeholders will be pursued. The
Council also hopes to develop a deeper partnership with the family court system to proactively develop
strategies and identify opportunities to better meet the needs of fathers and families.

The Council is working with the Department of Commerce Housing Division to collect relevant
information and data, and with the Reentry Council to deepen partnership opportunities. The Council
welcomes opportunities to further spotlight and learn from tribal nations and tribal communities
focused on fatherhood initiatives or efforts.
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2. Council Website Updates — Resource Mapping and Study Findings: The Council has refreshed its website
with an updated external scan of fatherhood services that were collected during the Study. The Council
conducted its annual Fatherhood Summit in June 2024, where attendees collectively reviewed and
discussed the full details of the Study’s topical areas and agency scorecards. The Summit activities
provided input into strategic planning efforts as the Council continues to deepen its overall theory
of change and the corresponding agency partner commitments and actions needed. The Council
has developed an initial set of dashboard metrics that tracks and monitors the inputs, activities and
outcomes related to fatherhood inclusion across the system.

3. Data Collection and Dashboard Development: Many of the data issues are nuanced and there are
fathers in certain systems and developmental stages of becoming a dad in Washington that are not
well-captured or understood through our administrative data. Some examples include fathers of infants
and toddlers that are not cohabiting with their mother; BIPOC fathers; fathers navigating family court
systems, custody cases and in need of co-parenting plans; fathers experiencing homelessness; low-
income fathers who are eligible for and using public benefits such as TANF, SNAP, WIC and Working
Connections Child Care; immigrant and refugee fathers; fathers experiencing substance use or
behavioral health disorders; and fathers struggling with mental health issues and symptoms related to
the postpartum period. To accurately track fatherhood inclusion equitably, significant improvements in
data collection and monitoring are necessary.

4. Agency Detailed Data: Each agency’s key data, current state, levels of maturity across the dimensions

that were analyzed and confirmed, and aspirational commitments are contained in the appendices of
this report.

Conclusion

The State of Fatherhood in Washington Study has been a catalytic investment and important step in
galvanizing our statewide ecosystem around a common set of goals, strategies and desired outcomes.
While this process has been a large step forward, the long-term work has only just begun. We are hopeful
that we can translate the learnings of this Study into statewide action in a way that will make Washington a
national model for the fatherhood movement.

“The main thing is I've always had a very open and honest
relationship with my children. When they came to visit, | spent
hours and hours talking with my children about my choices and
what | want for them. We really sat down and had conversations,
and | learned how important my [father] role really was.”

~ Jim Chambers,
previously incarcerated father
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Appendices

Appendix A - State Case Studies: Lessons Learned, OH, CT, TX and CA

State Case Studies

Map (Editable)

Statutory authorization |
Statewide fatherhood |
commissions

i |
g -[nforrnal Councils / Bodies |
1 Fatherhood initiatives 1

without statutory authority i

1
i [ | Mo statewide Fatherhood |
i initiatives that we |
! discovered
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Lessons learned: Stakeholder and Partnership Strategy
As Washington state seeks to formally establish its fatherhood council, its critical to create and sustain buy-in across multiple levels and

stakeholder categories.

Notes

Fathers are a critical
component of a multi-

Leverage executive and
legislative branch

Connect fatherhood to
child and family

Foster and formalize
agency collaboration

Balance cross-agency
initiative and single
agency leadership

While inter-agency collaboration

is critical to the success of

fatherhood inclusion—including a

public-facing narrative displaying
llecti and

the agency
stakeholder buy-in—the initiative
also must have a designated
agencylcouncl leader for clear
assignment of responsibility,
budget management, and
administrative operations.

State level examples:

In CT, the fatherhood website
was first part of the DSS site. In

level coalition support to launch outcomes in advocacy with MOUs
While decision-makers, agency Support from legistators and the Many people may not see value Strong cross-agency
leaders, service executive branch can help launch in fatherhood suppart solely for collaboration is key to a holistic
program partners all need to be a council or ‘commission and !ﬂe sake of fathers’ wellbeing. appreach that can address
part of the process and catalyze K i pa = jors to child multhlplelhm:mlhmd mds. < and
pieces, involving a diverse G1oUP | | sccessing funds. Instates ith n famidy wallbaing 10 haip cross-agency infiatives may
of fathers is eritical to developing mature f; people understand that that suffer from agency leadership
father-friendly programming. state N Irdfodie o n and support turnover if there isnt a clear
and sponsored legislation. is central to their mission, designation of role and
responsibility within each agency.
State level examples: State level examples: State level examples:
CT fatherhood staff directly In OH, the governor offered a TX requested a portion of funding || State level examples:
highlighted that itis critical fo Wﬂmwﬁ"”’r&m from the Department of Family In CT, after facing challenges
include different types of fathers cmuusfodoam g,bem‘ “wu ,_‘yob and Protective Services, with agency leadership changes
(SES, race, previously/currently training and employment at the mmmmmmaw (i.e., confusion on role,
incarcerated, sexual and gender | | same fime State R by knowledge of the need), they
identity, immigrants, etc.) and Peter Lawson Jones was ing how the pact &
ensure father-figures have a championing the need for of fathers positively impacts child Interagency
voice and a seat at the table atall | | fa . Jones wellbeing, education, poverty, Understanding (mmm 15
stages of and i alaw focreate a and literacy. Programming then stafe agencies, &
implementation, i on Fatherhood, provick for fathers to
In CT, State Rep. John Menendez | | positively parent. mmmw
played an integral role in
proposing and passing legisiation.

In CA, one challenge in their
establishment is lacking a clear

Sources: key Infarmant interviews wih fatherhood initaties administratoss in CA, OH, TX, and CT

agency owner.
t-.-q;‘
premy

Lessons learned: Funding Strategies

States with existing fatherhood councils and initiatives provide insights and pitfalls from efforts to secure funding thus far.

Recommendation

Consider how funding
source will affect
outcome metrics

Start with a right-size
budget

Budget for administration
and coordination staffing
costs

Be creative to find
funding opportunities

;

Do not pit resources for
fathers vs. women and
children

The priority goals of federal or Be cognizant of “tee much too A cross-agency and multi-partner Be creative and explore internal
state funding sources can dictate fast” with a start-up budget, which initiative requires administrative and external funding sources.
how the sncmsod' fatherhood can lead to reduced quality and and coordination resources (ie., Find alignment with existing
] d and ght and limited dedicated and funded ) ‘with similar goals.
h'ackod. which could result in disruptions to succeed. It can be hard for just For example, ask for modest
or reduced funding. a few leaders to manage the funding commitments from family/
many facets of collaborative work child initiatives.

L that f: d wark
is linked to working with service
providers and advocates for
vulnerable women and children
for family and child wellbeing to
get ahead of the real or perceived
tension between the two.

in addition to their other work,
State level examples: State level examples: State level examples: State level examples:
w | InOH, funding comes from TANF | | OH started with $10m, which was | | State level examples: CT found success their In CT, it has been important for
g and program success is too large as an inifial budget. cr st hmam! Fatherhood MOUs and stale coaliion-building, especially with
measured in increases in father's They couwld not demonsirate on a small budget, but F agency itation letfers fo those focused on women and
z child suppeort payments and results as a refurn on the state’s the difficulty of operating their secure funding for Council ic v to
reductions in families needing investment, and therefore lost initiative 5 3 message that the goals are about
TANF support. funding. They shifted to “Efforts fo staffing. They also highlighted the In CA, they face funding healthy engagement and meeting
In TX. fundi Forit Outcomes” fo show from importance of secured staff fo challenges as decision-makers the needs of mothers, children
Gmmmy' Based Child Abuse fe g 4 help with succession when felt there wasn't enough evidence and families broadly. It is fikely
ion (CBCAP) and increased the father’s child poiitical or agency to show positive impacts of that fatherhood efforts will meet
Preertion ; support payments, which helped leaders step away. fatherhood programs. They are resistance if seen to be reducing
program success is measured s P M P
5 # secure future funding and looking for te for other
through child safety and family pisdetinsy beyond
wellbeing (linked to prevention). bvia :
Sources: by intarmant interviews with fatherhood initiative admmistrators in CA. OH, TX, and CT

-,
!‘
=
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Lessons learned: Direct Service & Programming (i)
There are important considerations for implementation of activities within state agencies and with service provider partners that peer states
have shared with Washington.

Recommendation

Notes

Be flexible and
accommeodating to
fathers’ schedules and
needs

Deploy a multi-level
approach for services
and programs

Support localization and
contextualization of
fatherhood programming

In-agency fatherhood

practitioners can shift

culture and systemic
biases

Use fatherhood
programming to reduce
viclence

Understand and plan around
fathers’ work commitments and
limitations, which means more
flexible hours of op ion and

Target multiple levels: program:

Itis best practice to ground

and i for individual
fathers, advocacy for
ibility at system-level,

increasing virtual support.

State level examples:
In TX, staff found that fathers

poIEy changes to unde barrielrs
that hinder full involvement of
fathers

State level examples:
In OH, the fatherhood council

prog in local
centexts and specific needs that
fathers have shared, done well
through local partnerships and
service providers.

State level examples:
In OH, they developed the Ohio

Fatherhood practitioners who
work inside agencies can help
medify the culture and biases
that a majority-female workforce

Engage with commissions /
governer's initiatives on woemen,
domestic viclence prevention,
and men and boys' rights groups
for ions about what

bring from p |

State level examples:
I OH, fatherhood practitioners
sit inside the state child

fathers need, toxic masculinity,
fears, biases, and viclence. '

State level examples:
In CT, the domestic viokence

often have less flexible time off activities include developing County Fatherhood P agency, prevention coalition has been
work to connect with programs policy recommendations, Initiative fo provide 310,000 bringing Fved i invalved in the fatherhood council
and children's service provi L gaging . grants per county fo form local empathy, and reality checks io since the beginning. This has
They found more success with /i ing g ils. These staff training, colleague helped reduce individuals who
virtual meetings fo connect with and training professit fo ils conduct local needs relationships, & direct use services to assert coercive
fathers one-on-one: it better target individual, provider, assessments, build an action engagement with fathers. control over the other parent,
i their scheduile: and systemic levels. plan, then build out programs. N resolve high conflict cases, and
¥ . In CA, recruitment esses for : bn
sllowed ’°"°"“"".‘9 meeh_ngs. In CA, scoping work shows that In TX, fatherhood council staff case workers in mp'g;m af profect aguinst DV, Massaging (=
and reduced service provider Barriars pasd 5 b at highlighted that i lon Comes Child Support have stymied focused on healthy engagement,
burden of traveling. S I 2 g : ke ¥ safety and protection for all
borh individual and policy levels from grantees tailoring services aa_xﬂy_ lom:mas_o number of staff hok! members, and
for improved father engagement. at the community level, with lived experience as father Gaboration between parents.

Lessons learned: Direct Service & Programming (ii

)

There are important considerations for implementation of activities within state agencies and with service provider partners that peer states have
shared with Washington

Recommendation

Notes

o>

Use gendered and
gender-neutral language
intentionally

7

Shift away from punitive
enforcement of
obligations to address
multiple needs of fathers

T

Conduct outreach and
programming with fathers
who are incarcerated

Identify and address
biased policies and
practices against fathers

Devote time to educating

service providers on the

importance of supporting
fathers

Be intentional and clear in using
gender-neutral language to
include fathers and inclusive

Shift from punitive enforcement
of financial or legal ebligations to
addressing fathers’ social,

Fathars in prisons can benefit
from efforts te prepare fathers for

Be aware and seek to educate
state agencies and service

their legal,

guage to support co-p; ing
households and non-resident
parents,

State level example:

In CT, they ask stakeholders and
senvice providers directly who
they mean when they say
“parents” fo uncover biases and
provide definitions where
possible. They add clarify: does
“parent” mean just one parent in
a household, or all parents

and
needs,

State level example:

CA Fatherhood Council staff
member highlighted the
importance of keeping the
concept of fatherhood services
and child support enforcement
separate because of the stigma
around this: “You don't want dads
to think, could this be a frap,
could it be a way for enforcement
to learn who | am and dk ine |

and ponsibilities in
fatherhood during and after
incarceration and make
comectional facilities family-

friendly.

State level example:
The OH fatherhood council
engages in multiple ways:

providers that systemic biases
and disparate treatment make
many resources difficult for
fathers to access. Assumptions
about fathers' imited parenting
involvement hurt fathers.

State level example:
In CA, equal parenting
responsibility (i.e., custody) is

need fo pay up.” The council is

d to a child regardi g
of resid 7 The subsequent from Child
language choices focus on Support via implementation
inchasion. through other agencies.

Many service providers who
interact with fathers may not
have information about the
importance of supporting and
encouraging fatherhood.

State level examples:

In TX, fatherhood initiative staff
report facing shocked and
confused stakeholders when
talking a/senvice bout serving
fathers. They educate service

participating on the ODRC often not assumed from the start providers on fathers' needs
Family Engagement Council, in co-parenting cases which through newsleffers and events.
providing creates ges. A low-income

inside prisans, presenting on mom with 50/50 custody might In OH, the commission

fatherhood in junction with seek and receive TANF for her proaclively educafes service
OCS, attending re-entry fairs, and child, which renders the providers on why father

and right-size child support father unable to receive TANF imvolvement is vital to children,
payments for fathers in prisons to even if also low-income, They are | | and they also provide training
match their small earnings to limit seeking to educate on biases and materials and facilitators for
their debt accrual, chy te for policy et prog. A
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Ohio Commission of Fatherhood (OC F) @Ohio p—

Commission for 24 years with statewi wtation, W from all three government branches

GENERAL INFO SCOPE
Year Est 1999 Objective: The mission is to improve outcomes for children and strengthen families by providing

ties for fathers to become better parents, partn, nd iders
Housed in Dept of Children and Youth (2023} oL e e SRS
Paugam objectives are to
Irstial Funding S10M from TANF Improve economic stability to help fathers s prepare for, fm and retain mwm
S ey = Foster responsible parenting through skill

Current Budget $2.5M (of S5.5M request) + Promote healihy releti oL conllich ; _m ; smus
State Coverage 28 counties (100%) fraining

TAKEAWAYS

= OChio has a well-established commissicn, created with bi-partisan suppod, that receives TANF funding to focuses on prevention-based programs operating in all counties
= Moved away from primary objective of collecting chitd support payments towards more holistic support for fathers.

= Glanl doltars offered to incentivize local fatherhood councis

. g and supports that can provide example to Washington State.

Components Description [ Details

= Initial legislation HB 195, championed by state representation, passed in the 123rd Chio General Assembly in 1999 with bipartisan support and budget assistance from the Governor's office with

objective to help low-income non-custodial fathers secure job training and employment.
History & = Ohio Ce included in 2000-2001 blennial budget after establishment Chio Revised Code section 5101.34.
establishment | = Funding level fell but was resuscitated following a review and recommendation o reinstate funding in 2006. Budget has ranged from $1m-$10miyear, primarily through TANF funding.
= The commission has been housed in several different state agencies/offices since inception, starting in the Governor's Office of Faith-Based and Community Initiatives. As of July 2023, the commission
d 1o the newly formed Depariment of Children & Youth
Eeople 20 commissioners that represent all three branches of government This includes 4 bipartisan house . 2 bil senate , 8 governor's office appointee, a supreme court appointee,

representatives from different state depariments —mental health, job & family services, ret as well as 5 of the public

+  Budget supports progranms and salaries. Activities include oping policy g the commursty, fatherhood programs, and training p

= Funded programs help fathers prepare for, find, and retain employment; foster responsible paren:lng Mrwul’! skills-based c!asses and lndlwdualu.ed mentoring, promote healthy relannnsrups through
conflict resclution and communications skills training; provide assistance to meet basic needs (food, childcare, cash), encourage child support payment, and reduce mothers’ need for TANF support,

Programs education to prevent child morality. abuse and neglect; reduce premature fatherhood. and support fwo household and co-parenting families
*  Dads28 program works on the governor's initiative to Eliminate Racial Disparities in infart Mortalities
- State prison i 1an Ohig Dy taf and Correction Family Caouncil; ion of three-day F C in prisons, on
g from prison, upon release; paternity establishment support, attendance at re-entry fairs
«  Ohio County Fatherhood Mobslizaton (OCEM) Initiative provides $10,000 grants to counties forming a local fatherhood council
= Expansion of goals and activities beyend financial support aspect of fatherhood to include social and emational support for fathers, trauma care, and reflection of system biases that fathers face
Bright spots » Secuwing child support payment refief to “right-size” fathers' . e Rective of their real incomes, so they don't accumulate large child support arrears while incarcerated
a9 P = Demonstrated to lawmakers "Efforts to Outcomes” by showing program involvement increased the rate of father's child support payments
= Working with Child Protective Services to engage and support fathers with case planning so there are ready supports to place the child with a father andlor his extended family
= Expanding a pre- and post-natal support program established for moms to include dads, who become breastfeeding advocates, supportive partners for pregnant mothers, and better neonatal caretakers

f)CAMBER 7

Texas Fatherhood EFFECT (Educating Fathers for Empowering Children
Tomorrow)

GENERAL INFO SCOPE

Year Est 2013 Object F prog within the EFFECT initiative:
Department of Family and Protective + provide parent education and resources to fathers,
Housedln Services (DFPS) : s i
= z = encourage omanlzallcnsw increase the quality ofsuppnm targeted atfmrs. and
Inktial Funding DpCAP = expand suppart for fathers across multiple progs in an ¥
Current Budget $1.8M (for community contracts)! through

Community-Based Child Abuse Prevention
State Coverage 13 counties (5.5%)

KEY TAKEAWAYS

= Texas DFPS has launched a small number dgranh\mﬂwut a forrna!fathemood wmmrmnorslalute authonty and has muuﬂamed this moded for 10 years.
= Pariners provide parent it fathers' with succes: as children safe family i social supports, and nurturing/attachment.
= DFPS additicnally created a network of service providers, host an Annual Texas d Summit, weekly and curate a mmhubwam hlbeitersndmorelrﬂm services for fathers.

Components Description / Details
First fatherhood grants were made by the Texas Depariment of Family and Protective Services in 2013, with collaboration from Child Support (AG office) and parent engagement workers,
History & « Grants are funded through federal Ci Based Child Abuse P {CBCAP) funds, which are given to Prevention and Early Intervention Division (PEI) to support military personnel & veterans
lisf t and
»_ Grant funding is on five-year cycles, approaching third cycle (2025-2029)
The DFPS is lead agency.
People = There are service provider DFPS grantees in 13 counties; other service provision programs receive funding from United Way or other nen-profits.
Example partner are schools, hospitals —usually labor and delivery units, and detentionicomrections facilities
Grants given for p focused g o educate and fathers, provide basic supports provided (i.e. transportation), and local systems-building efforts to support fathers:
Creation o{slatemde neﬂwmlm(semne nr:mﬂers[o( fatherhood, DFPS hosts Annual Texas Fatherhood Summit for senice providers.
F; Fridays top . Toplc ples: father's mental heaith, aduresslng fatherhood bias, and ensuring iamers equal Becess to senices
Prog in FYZ2020, F EFFECT s sCope to include with i to increase the quality of supports targeted specifically at
fathers, and explicitly including and supporting fathers across multiple prog

+ Partners offer 24/7 Dads classes and counseding and create parent advisory councus{mcs)wnh dads, senving [MISSING DATA] number of dad since inceptions / on an annual basis

. for senvice p and prenatal fathers are curated and made available online

+ Grantees have space to innovate and contextualize to deliver best fit programming for their communities.
Bright spots = Use of promising and evidence-based models including 24/7 Dad, Parenting Wisely, Parents as Teachers, and Positive Parenting Program to meet basic needs, counseling, and referral navigation.

= 2417 Dad program publshed success story of p ploring his awn P to prioritize being a good father and husband
Foctrote 1. This h:luwl te comes from (e program webate which isfs § cowties of operation for (s budget amourd. However, ilenviewees highighted 13 counties. Shersfore. may be an under-eatimale iy
guy/F £ x| g o effec] 230 8
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California Fatherhood Council (CFC)

The Fatherhood Coun newly formed and seeking buy-in and support *
GENERAL INFO s ]

Year Est 2022 Objectives The CFC does not have formal objectives yet, though its ambitions are fo:

Housed in No state agency in charge + learn about services that fathers want and need

el Fondig Hotcimorntyy funehost S :cfr? :Inncg:::m mr:?mw to more positively and supporively interact
Current Budget Nus:’;:;mé;g"nﬁgsm; L?::;;’ Ly . Eﬁlm"’mu counci wark with ready-to-go proposal

State Coverage A

KEY TAKEAWAYS

« California's Fatherhood Council is a new initiative that is still establishing a home entity, funding, chjectives, pariners and more. They do not yet have any published materials.
= The CFC was born from understanding the complex and negative relationships between the Cffice of Child Suppert and fathers (and familes hoping for support, not just payment enforcement), and key folks recognize the
need to reshape how OCS lrieranta“iﬂl and supports fathers who would like to provide well for their families.

+  There are some existing county-| 1 these are not yet at the state level
Comj t: Description / Details
. Father | 1 tion was funded by the California Department of Social Senices' Office of Child Abuse Prevention from 2002-2012. This is disconnected from current efforts
= [Criven by a study that demonstrated that mothers and families wanted positive family supports from the state Child Support office, not just punitive enforcement and collection of fathers' child support
History & payments, the Office of Child Support (OCS) started to explore the need for better services for fathers.
tablish el Cirector of OCS and HHS Leaders brought fatherhcod entities together to ask what they want to see on the state level for f; suppon 1) P trasning
SSSAURATTCH for all the different dEpartmEnis that engage with fathers, “] learn about the types of services needed fos fathers, and 3) map out father-specific services.
= In August 2022, the F; Council staried happening every two weeks, organized by OCS
= Council has a ready-to-go proposal for the legislature, the gwemuc‘s office, or HHS, seeking to and ing funding for ser and

Leadership at OCF and HHS have worked together thus far to advance the goal of supporting fatherhood

il « As of August 2023, there is not state entity in charge of CFC and the work is nat yet finalized. This is an identified challenge for the council's ability to progress
+  Inmiative to build knowledge and expenence around the types of services that fathers want anu need.
»  OCS Administrator committed some funds to map out the California’s
Proatamns +  Development of materials to tain state workers and service providers how to interact with (athers
ar + Partnership with First3 (child <5 program) to add fatherhood to statewide efforts
+ Some counties have fatherhood pmgramq; and rescurce pages that are sumular in anpﬁm and activities to more state council but these are not connected to state
efforts at this time. (Examples: A in Merced County, F ood in Long Beach)
+  Problem identification: Administrators and staff in OCS identfied the need o fundamentally change how Child Support interacts with fathers —providing supports to help them be able to pay child support
Bright spots as opposed to just rying to collect payments without providing any help— and change child support's purpose, intent, rules and %0 it can be more supportive to the fathers,
= Launchof Council ings as the early-stage effort to y lead to a funded and f lized Council
g
Sourves o . ; ot 9
iferviow covekictac wih Dk iors, Diec sinistrative Assistare II. Caformia Deparment of Chid Support Services: and Brandon Guierss, Case Marage, Lassen Courty

Washington Fatherhood Council Washington

Fatherhood
GENERAL INFO SCOPE

Council

Year Est Fall of 2018
*  Increase awareness of the essential role fathers play in their chiidren and
Housed in DSHS Economic Services Administration Tamily's well being
2 = Lift up fathers voices to support system transformation to increase father
Inwia Finding TETE = Director—TANF MOE Objectives friendly policies, programs and practices to increase access and inclusion
2 FTE Director and Program Coordinator . gr::?: ;q:m&::wmsm fathers =0 they can be the fathers they aspire
Current Budget TANF MOE and Program funding — o 8k A parent e
MCHBG
State Cove Statewide and cross cult
TAKEAWAYS
= It has been incredibly important to focus the work at all leveis being i around local i and napamty hlﬂdm to bullcl 2 piatform for system transformation
+  Abways lift up the voices of fathers in the design, delivery, and evaluation of efforts and offer ion for lved i e and
= Create nurture and sustain strong cross agency parinerships at the state and local level to buffer from leadership and stalr changes Help izations see haw this is S tric for ther work
Components Description / Details

+ The WFCwas founded by a planning committee of 19 public and private pariners who worked for one year to hold an invitational Summit to engage pariners. That diverse group of 150 attendees voted
to start and sustain a statewide fatherhood Council.

The Department of Social and Health Services pwen in g this Council 25 central to their unifying goal of reducing poverty without race being a predscior.

There was a broad cross cutting collective of pariners an 45 fathers with lived Es(penenoe at that first summit and each Summ it in subsequent years has grown in number and perspective

The first year a Charter was formed and a strategic plan that included a set of values that support the Mission and Vision

History &
establishment

CSHS funds 2 staff positions
Department of Health has funded 3 years of hy building and s d tivity
+ The Coundl is made up of 30 "members” (seil appolnted; and there are roughly an additional 20 friends of the Council that stay informed about the work

+  The Council 8 robust sp bureau made up of staff, partners and fathers who have spoken at 50+ engagements with pariner agencies, funders, state and national conferences on a broad
variety of topics to raise and shift to shit the narrative

Developed and delivered over 25 Dad Allie Provider Leaming Series topic with state and naticnal fopic experts engaging fathers with lived experience whenever possibie

Conducted 10 Fathers Matter C Cafés with 100 made up of providers and fathers in an indepth conversation to build awareness and capacity at the local level

Annual Summit to continue to raise awareness and accelerate the work.

Provide to whe wish to do more for fathers, and staff participate in 2 broad array of statewide planning and policy efforts in cross cutting disciplines.

People

Programs

Bright spots. In 2022 the publc partners co-0 of L 1 across the relevant agencies to create commitments, guide the work, and increase sustainablity of the work
9 P In 2023-24 the WFC completed its first ever State of Fatherhood in W‘asnlnglon study to map the and potential and traction for the work

r—
Saures 10
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Appendix B - Memorandum of Understanding

DocuSign Envelope |ID: FSETFCCE-1189-4ABF-819D-CD283D272378
DSHS # 236147740

2461-47740

DEPARTMENT OF SOCIAL AND HEALTH SERVICES
Strengthening the Washington Fatherhood Council
Memorandum of Understanding (MOU)

Between

Department of Social and Health Services (DSHS)
AND
Department of Health (DOH)

Health Care Authority (HCA)
Department of Corrections (DOC)
Department of Children, Youth, and Families (DCYF)
Employment Security Department (ESD)

Department of Commerce (COM)

This Memorandum of Understanding (MOU) confirms the commitment to the cross-agency
collaboration on the Washington Fatherhood Council (WFC) between the Department of Social and
Health Services (DSHS), the Department of Children, Youth, and Families (DCYF), the Health Care
Authority (HCA), the Department of Health (DOH), the Department of Corrections (DOC), the
Employment Security Department (ESD), the Department of Commerce (COM) and others to be named
with expressed interest.

1.1 Purpose

WHEREAS, child and family well-being are improved when fathers are positively engaged in their
children’s lives;

WHEREAS, when their fathers are positively involved in their lives, children are likely to develop stronger
social competence and resiliency, speech and conversational skills, emotion and behavior regulation,
and problem solving and cognition, improved school readiness and higher academic achievement
including higher grades, less grade retention, fewer preschool and K-12 discipline issues, improved
behavioral health, school completion, and less likely to enter the justice system, regardless of parental
living situation.

WHEREAS, families and parents are all different and children thrive in many types of family structures. It
is critical that fatherhood inclusion and belonging hold a broad view of family and support both fathers
and father figures supporting children.

Strengthening the Washington Fatherhood Council

MOU DSHS # 2361-47740
2461-47740
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DocuSign Envelope |ID: FSETFCCE-1189-4ABF-819D-CD283D272378
DSHS # 2361=-47740

2461-47740

WHERAS, we recognize that fathers experience individual and system biases that make it difficult for
them to be fully involved in their children’s lives. Marginalized Washington fathers must be prioritized
and welcomed and we need to create culturally attuned and equitable supports.

WHEREAS, ongoing conversations with fathers, and the Washington Fatherhood Council Environmental
Scan (2019), indicate there are few services that meet their unique needs, and they are hard to find and
access.

WHEREAS, the Washington Fatherhood Council, a cross cutting collaborative effort works to amplify the
diverse voices of fathers in Washington and promote pro-equity fatherhood inclusion, and research
activities to strengthen families and maximize children’s potential.

NOW, THEREFORE we, the Department of Social and Health Services, the Department of Children,
Youth, and Families, the Health Care Authority, the Department of Health, and the Department of
Corrections, and Employment Security Department, and the Department of Commerce, agree to further
the goals of the Washington Fatherhood Council Strategic Plan through:

e Eachagency exploring opportunities to infuse father friendly culture;
e The promotion of fatherhood inclusion in contract language;
¢ Intentional community partnership building.

2.1 Duration of the MOU

9
This MOU is effective from June 1, 2024 through May 31, 2028, regardless of the date signed by the
parties. Any party may choose to cease their participation in this MOU, upon mutual agreement, prior to
the May 31, 2029 MOU end.

2.2 Agency Liaisons

All parties agree to have specifically named liaisons that regularly attend Council meetings and events.
These liaisons also serve as the primary contact to support the implementation of the agreement and
the infusion of father friendly culture within their agency and bring those success back to the broader
learning community.

2.3 Reporting

The Agencies shall develop a joint annual report prepared by the WFC staff with Council partners input
to be disseminated in a variety of audiences that should include:

e Relevant Legislative Committees (i.e. Human Services, Youth, & Early Learning — House, Human
Services — Senate) by the Council anniversary of September 30 each year.

¢ The Health and Human Services Sub Cabinet

e The Children and Youth Behavioral Health Workgroup

e The Council and its broad stakeholder group

» Share excerpts from the findings at the Annual Summit

The intent of these communications is to create stronger partnership opportunities and find areas of
synergy toward common goals and how fatherhood inclusion articulates within their work.

Strengthening the Washington Fatherhood Council
MOU DSHS # 236147746
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DocuSign Envelope |ID: FSETFCCE-1189-4ABF-819D-CD283D272378
DSHS #2361-47740

2461-47740
2.4 Financial Responsibility

This is a non-financial agreement. Any costs incurred by any party during the performance of the
annually identified tasks shall be the responsibility of the individual agency incurring the expense.

The Council Director will be administratively housed within DSHS and is accountable to build and
maintain the cross-agency collaboration and support necessary to move the effort forward and refine
the focus to achieve our collective goals.

3. Signatures:

The effective date for this MOU is June 1, 2024, regardless of the date signed by any of the
parties. In witness whereof, the following officials execute this MOU as follows:

Approved:
Department of Social and Health Services Approved:
Department of Children, Youth, and Families
5/20/2024
L
11/2/23 Sh-p{uw (at
Terry Redmon, Assistant Secretary DATE Stephen Cotter, Office Chief DATE
Economic Services Administration Contracts, Procurement and Purchasing Office
DCYF Contract #
Approved:
Department Of Health Approved: )
Washington Health Care Authority
—Hal 02/05/2024
Lacy M. Fehenbach [Feb 5, 2024 13:01 PST)
L
Lacy Fahrenbach, Chief of Prevention DATE M 1/4/2024
DOH Contract # GVS29168-0 Jaﬁ)n McGill, Assistant Director for DATE
Medicaid Programs Division
Approved:
Department of Corrections Approved:
Washington Health Care Authority
i lte (Ardndes N
o 4/4/2024 o ,Z,hv‘/fn 0 o
12/12/23
Danielle Armbruster, Assistant Secretary DATE Keri Waterland, Assistant Director for DATE
Reentry Division Division of Behavioral Health and
Recovery

Strengthening the Washington Fatherhood Council

MOU DSHS # 2361-47740
2461-47740
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DocuSion Envelope 1D: FIETFCCE-1189-44BF -5190-CD 2530272375

Do uSigned by

(sala Maidads ke

1smaits Mardadi, Director DATE
Employment Connections Division
Strengthening the Washington Fatherhood Council

MOU DSHS # 23637740
246147740

Strengthening theWashington Fatherhood Council

IWOU DS HS #-2361=4 7740
2481-47740

D5HS # 2360147740
246147740

Approved:
Washington State Department of Commerce

% < quL_ May 14, 2024

il
Diane Kluntz,beputy Directur OATE
Department of Commerce
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Appendix C - Department of Corrections

Topical Area:
Corrections and Juvenile
Rehabilitation

Father Daughter Dance at Cedar Creek March 6, 2024

® Adult Corrections

Community-level Insights from Fathers Matter Cafés

| What works for fathers:
‘g + Peer mentors inside and out make a huge difference

» Some dads, like those in Strength in Families get extra support to find housing when many won't rent to
felons.

+ Getting set up with Medicaid, an ID before release

= SIF, PIO, GRE, Parenting Sentencing Alternative all help dads reunite with their family

» Education supports while inside like trades and GED

= Child Support abatement helps reduce -legal financial obligations

» Currently incarcerated father sharing their stories through Council events

+ When dads can visit with their kids while incarcerated it keep the bonds, it keeps them more motivated, and
reunification easier.

What doesn’t work for fathers:

= Coming out of prison with large debt -fines, fees, costs, restitution, child support

» Experiences of facing stigma upon re-entry — lifetime lack of amnesty

* Need more coordination with outside systems and services

» Placement far from kids so visiting is almost impossible

» Gatekeeping by mom and her family can really shut dad out

What needs to change:

» Lots of programs in some prisons and in the community but no programs in other prisons need more access
in all facilities

= Fathers need support in navigating and scheduling visitation, particularly when co-parenting is difficult

» More SIF, PIO, and Family Navigators in all facilities fully staffed

« See incarnated individuals as parents and share success stories
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® Adult Corrections

Department of

Corrections

SHINGTON STATE

| Current State: Data Summary
I ™ ;
DOC male population
Of the 12,655 DOC fathers:
45% * Under Community Supervision 6,473
» [athers = fibn-fathers * Under Total Confinement {Prisons) 5,412 Avg Sentence of a Father
= Other: 770
238k 41% 1-3yrs
# of fathers " 3-7yrs
Of the 28,172 DOC males, 12,655 (45%) identify as fathers with a minor child 6% —"»\ u 7-10yrs
Relevant Q-q & = 10+ yrs
Father 30%. ’
Statistics
Majority of fathers are sentenced to 7
12 655 DOC Fathers years or less (41% 1-3 years, 30% 3-7
!
9 Impacting 40,875 children and 20,375 co-parent ypars)
—

While 45% of the male population under the DOC jurisdiction identify as a father with a minor child, only 7% of the fathers
receive visits from a minor across prison and community facilities

Visitation®

| * Across the 10 prison facilities, 308 men received at least one minor visitor; 1,738 total visits from minors
+ Across re-entry centers, 17 men received at least one minor visitor; 6 women received at least one minor visitor; total of 33 minor visitors with 124 total visits
= Minor visitors may be siblings, children, stepchildren, cousins, nephews, nieces, etc. the report is not

[
| Agency Overview — Programmatic Overview (1 of 2) f\

Corrections

. Parent Sentencing Alternati Parent Navigator Program /
GPA{FOSA m SNl HeUniic

Family and Offender Sentencing Alternative SIF is a DOC-funded program for incarcerated and Funded through a legislative proviso, Parent
(FOSA) and Community Parenting Alternative recently released parents. Components of this program  Navigators work with incarcerated parents that have
(CPA) are to prison cor 1t for consist of parenting and relationship skill building, a child(ren) involved in dependency matters. They
nonviolent offenders with minor children - reentry  agistance for Child Welfare involved families, reentry  focus on individualized reunification and/or
Description  Planning, O;;T“munftrltralrﬁm% early release via oo nning assistance, community transition, intensive guardianship plans, identify barriers to parent/child
c;ise e b 2 ? community case management, resource support tothe  visitation and create new pathways to collaborate
management, assistance and resource A i 7 - : : :
support to the reentered parent and their reentered parent and their children/families. wﬂh_DCYF to achieve service plan goz?lﬁ, identify
children/families, services, attend dependency court reviews, and
deliver Dependency 101 education classes.
+ Statewide + (3)Stafford Creek Corrections Center (Aberdeen), = (2) Prison facilities:
Location / Washington Correction Center-Training Center (Shelton), - v f
Facilities Cedar Creek Corrections Center (Rochester) Aera_y Heights Col_rechons Center (Spokane) and
« (11) Community facilities and related Reentry Centers Washington Corrections Center for Women (Purdy)
Budget + $2.9M per biennium (new 3-year grant for = $1.35M FY 2023; $1.48M FY 2024 = $300,000 FY 2024
$750,000)
#of = 455 participated (from 2010 - 2023) + 984 enrolled (2016-2023) + 38 men currently enrolled (program started in 2023); 88 total
“:—ﬁ (ot 68 ly enrolled jority in the ity)! + 156 currently enrolled? participants (men and women)
peicipa = Max caseload: 15 per specialist = Max load: 35 per case ger (4 of case g * Reascnable caseload: 25 per parent navigator
+ 169 children in active/current caseload + Awvg 3.2 children per SIF participant + 38 active/current Child Welfare cases for men; 88 total
#of children - 92 children for FOSA, and + B9 of 156 (44%) active/current Child Welfare cases active/current Child Welfare cases (men and women
= 77 children for CPA = 55 of 156 (35%) active/current Child Support orders parents)
1 Administrator * 3 Supervisors/Managers * 1 Parent Navigator dedicated to fathers; 1 dedicated to
Staffing * 3 Supervisors/Managers + 4 Case Managers Mother
$ 0 CasaMuraners + 1 Administrative Support

1 Administrative Support

Racidivisml | 10.7% (as compared to male average of 23%); - TBD Not currently tracked, will track it (by 3-year time

tatiienito It took 5 years until a father -participant of CPA period, and need to have a large enough comparison

prison rate) returned to prison group (>1000) to call it recidivism, otherwise called
return to prison rates)
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Parenting Inside Out? Statewide Visitation Program? Family Centered Services

An evidence-based parenting skills training DOC has in-person visits at all prisons and Reentry DOC has a variety of services which assist in
program developed for justice involved parents,  Centers. Prison visits consist of 3 types; regular visits, no  maintaining and strengthening family
_ PIO has a proven impact on reducing recidivism  contact visits, video visits on Securus, There are also relationships during incarceration, detailed
Description  and criminal behavior while improving family Extended Family Visiting (EFV) are offered at every prison.  below.
lationships and p ing skills. Most of the Visit Program funding comes from the General

Fund and the Incarcerated Individual Betterment Fund.

« Two separate pathways: SIF offers PIO at - Statewide availability for in-person visits + Statewide availability throughout the year
% Cedar Creek Corrections Center, Stafford « Statewide availability for EFV
Location / Creek Corrections Center and Washington
Facilities Corrections Center; other facilities offer as

able, through paid DOC staff volunteers

* No dedicated funding + Facility Visit Programs: Individual DOC facilities are + $554 600 FY 2024 (includes programs and
responsible for funding much of their own visit programs events for prisons, reentry centers, criminal
+ Visit Room Photo Program: $24,000 FY 2024 justice centers, lodging and transport
Budget + Extended Family Visiting: $250,000 FY 2024 assistance, Parenting Inside Out)
« Family Centered Services are funded by the
Incarcerated Individual Betterment Fund.
968 completed (between 2006-2023)° From 7/1/2023 — 12/31/2023: = 521 for FY24 only (July 1-December 31, 2023)
+ All prison facilities, 908 men received at least one minor incarcerated men participating in family
#of visitor; 1,738 total visits from minors programs
participants + Re-entry centers, 17 men received at least one minor

visitor, 6 women received at least one minor visitor, total
of 33 minor visitors with 124 total visits

|
@ Adult Corrections

| Clirrent State! Programs Ovarview |

( N .
Parent Sentencing Alternative (PSA): 68 currently enrolled, as of Jan 2024 (456 completed program 2010-
2023).
"It was 5 years since the program started before a father (participant of PSA) returned to prison”
+ Strength in Families (SIF). 156 currently enrolled, as of Jan 2024 (984 enrolled in program 2016-2023). 10.7% recidivism
Program for incarcerated and recently released parents. Some, but not all, components of this program consist of Parent Sentencing Alternative (PSA)
parenting and relationship skill building, assistance with improving family bonds, and assistance for DCYF involved ¢ to 23% recidivism male avg)
families (i.e., dependency).
Program « Parent Navigator /| Family Reunification Program: 38 men currently enrolled, as of Jan 2024. Program that P W W N
Outcomes support incarcerated parents with active DCYF cases, in dependency and family reunification upon release; ||||o ||||o [[“'o
and intended to help strengthen the parent/child relationship with the goal of increasing the child's success, reduce e
Outputs intergenerational incarceration and recidivism?.

Parenting Inside Out (PIO): 968 completed the program (2006-2023). Parenting skills training program
developed for justice-involved parents.

staw's D by fa

— e, BRS

(SIF) program

Only 1has the Parent m

There are 291 spots across PSA, SIF, Family Reunification father-inclusive and father-specific specialized &':dﬂc#u:mm

programs can serve about 2.3% of the total 12,655 justice-involved fathers (recognizing not all fathers will
qualify for programs). While not all programs have tracked recidivism or return-to-prison rates, PSA has a S Tt g b Do et o e e 0T 188 i
10.7% recidivism rate (as compared to the DOC male average of 23%)
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| Clirrent State! Levals of Matlirity Acrass Areas

Policies ° Action

Father/family-friendly policies have been
updated to improve the experience of parenting
while justice involved',

+ Parent Sentencing Alternative,

Extended Family Visitation,

Reduction of child support payments while parents
are incarcerated,

Family Reunification Services,

Parent Navigators - pilot

.

.

.

Services and Program: o Action
There are various programs offered to fathers
within the Corrections system that have proven
significant positive impact

DOC has demanstrated action to customizing and
adapting programs that support the unique needs
of fathers.

Funding and Resources

@

Only a small percentage of fathers/parents can
access family support programs.

Additional sources of funding are required for
high-quality and sustainable programming across
all facilities and in all communities.

Data and Monitoring ° Aation

Program enrollment and associated recidivism data
is available.

There are opportunities to collect parenthood
status data at intake more systematically

Systems © -
A key strategic focus across state agencies
such as DOC, DCYF, Commerce, DSHS is on
the seamless integration of state and local
resources to support justice involved families,
reentry readiness and navigational supports.

Equity Considerations © ~-
Intergenerational incarceration rates broken down
by racial subgroup highlight the importance of
family-supportive programming that disrupts
these cycles.

DOC is looking at intergeneration impacts, whole
family approaches, and racial/ethnic disparities

Levels of Maturity?
(preawarerass () Demonstrated Acton
@ranee @z

Agency Successes

Department of

Correction

WASHINGTON STATE

State Level Snapshot

Bright spot:

staff to support family visitations

Community Snapshot

+ Projects to improve visitation rooms are underway, including training for correctional

= DOC parent program staff (Parenting Sentencing Alternative, Strength in Families,
Parent Navigators, Family Centered Services) participate yearly on numerous
father/child focused councils/committees and conduct presentation to raise awareness

= DOC parent program staff have participated in ALL Fathers Matter Community Café’s
sponsared by the Fatherhood Council to support reentry Dad in sharing their voices

The Department of Corrections (DOC) has strong awareness for the need of father-inclusive policies, demonstrated action in delivering fatherhood intensive

programming (e.g., Parenting Sentencing Alternative, Strength in Families, DOC Statewide Visitation Program, Parent Navigators, Family Centered Services, and

Parenting Inside Out), and has integrated in partnerships with DCYF, DOH, Commerce, DSHS, and other partners.

« Some programs and services are limited such Parent Navigators in only 2 facilities and Strength in Families offered at 3 facilities in Western WA,

+ Policies: Parenting Sentencing Alternative (PSA) is a bright spot in maintaining family connection, Extended Family Visitation policy supports families, 61 sons and
daughters of incarcerated fathers participated in EFV visits in 2023 (until 12/1/2023; Family Services and Family Council policies

+ The DOC Divisions offer support services that are father-inclusive and include:
= Prisons Division: Parent Navigation which assists parent with Access to court hearings with DCYF, family court, visitation rights, parental rights, access to a

public defender, access to parentage establishment services connecting fathers to DNA testing

» Reentry & Correctional Industries Division: Resource navigation, transitional housing, support obtaining a state ID card
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® Corrections Metrics

| Future State: System-Level Recommendations and Outcome Metrics

Recommended Impact Outcomes & Supporting Data Metrics Example Data Outcome to Track & Monitor

If WA can successfully track the number of fathers in
the corrections and rehabilitation systems, those
receiving services, and associated recidivism rates, it
would be possible to measure the impact of father-
specific and father-supportive services affecting

dad’s wellbeing, reentry success, and recidivism.

Metrics to track system-wide

X o 4 Recidivism
Department of Corrections Recidivism Rate? rates all
@ males?
£
= Recidivism
E among
# fatherst
&
]
&
el b W0 A8 s
rr.o e B B -

Hﬂ' Number ﬁ Services

Recidivism rates based on father-
status and services received

Ll\i Impact metric!

# of fathers in the # of fathers who receive services
Justice system while incarcerated / on reentry
Intermittently
available, limited Data Available
accuracy

Available for Some
Programs.

Agency Commitments

Department

WASHINGTON STA

of

Correction

T

Future Commitments

| Policies

| |

Funding and Resources

Cross-Agency Partnerships

||

= Enhance existing policies to direct staff to
increase assistance to parents involved in Child
\Welfare and Child Support

« Create more transparency, awareness, and
outreach during intake to enable parents to be
more comfortable disclosing their parental status

= Create policies & procedures to support and offer
parentage establishment services such as DNA
testing for incarcerated fathers in order to
support continued engagement and access to
their children while incarcerated

.

Enhance funding for programs that provide
support to parents - Parenting Sentencing
Alternative, Strength in Families, Parent
Navigators;

Enhance and fund a centralized DOC team that
provides support and resources to incarcerated
fathers and their families.

Increase financial visitation assistance to non-
custodial parents bringing children to visits
regardless of miles traveled. Current policy
requires travel to be >150 miles away for an
approved visitor to request $50 a maximum of
twice per month.

« Family navigators, Community Corrections Officers,
reentry case managers connect reentry/released
individuals to a wide-variety of community resources.

* Work on solutions to complicated legal matters -child
welfare, child support, and family court matters.

+ DOC has improved housing voucher policy 1) An
individual does not have to be homeless to qualify for a
voucher, 2) No longer have to show indigence (no
money) to qualify for voucher; improving the policy by
increasing voucher fund amount to $700/monthup to 6
months

* Increase so every prison facility has parent navigators

+ Continue partnership with the Statewide Reentry
Council

Services and Programs

Data and Monitoring

Community-Engagement

= Integrate alumni participants from DOC parenting
programs or program volunteers to support, and
mentor participants in the programs

« Offer more parenting classes during
incarceration and enhance with paid instructors
for PIO (or similar parenting program), co-
parenting, dependency/child welfare systems,
and participation in parent-teacher conferences.

+ Expand parent specific case management
support statewide in both facilities and the
community.

Improve process of data collection: DOC attempts
to collect parenting demographic data via The WA
ONE series of questions. Possible process

imp it incudes ir d consistency of
conducting the interview and consistency in quality
of recorded answers,

At facility reception center intake, create more
awareness and transparency for individuals to feel
more comfortable on disclosing their parental status
and children in their lives.

DOC parent specific program staff should continue to
engage in community and outside DOC organizational
committees to support ongoing efforts to support and
improve father programs and services.

Continue to conduct presentations in the community, to
organizations, and other state agencies to build
awareness and educate others on the services available,
struggles, and needs of incarcerated fathers and their
families and to build partnershipsirelationships with those
entities.
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DOC Appendix: Agency Data (1 of 2)

Additional Data Points

A galli { Individial
Mest common community correction violations for men who identify % of total violation
as fathers and are on community supervision? count Legal Financial Obligation .. of DOC fathers |
Drug/alcohol 4% halar_lce o!' DOC involved men (% that reported a minor child)
who identify as fathers on the WA
Affirmative conduct (Failure to Obey All Laws. Failing to Werk/Evaluations/  17% ONE'
T g as Required, Non. i ion in Mental Health
Treatment) $500 or less B9% (20%)
High viglation (Ab ing, Prohibited Contacts, DV Violations, Search 15% Between $1,000 - $10,000 22% (41%)
Refusal, T ing/Assaultive B ior, DOSA Violati
Weap P ion, Unapproved Resid Over $10,000 9% (9%)
Reporting 10%
Geographic 10%
Other 5%
Financial 3%
Sex offender 2%
Alleged new crime 2%
Contact 1%
Prohibitions 0.75%
Offender program 0.6%
Court revocation 0.01%

Department of

Corrections

DOC Appendix: Agency Data (2 of 2)

Additional Data Points

Strength in Families (SIF) program data
Total # of SIF participants enrolled since 1/1/2016: 984
Current # of active SIF participants: 156 (1.2% of the 12,655 of males that identify as fathers)
SIF participants # of children (352 responses): 1,072 children under the age of 25. A total 55% of SIF participants have between 1-3 children, 31% have somewhere between 4-10 children

= 100% of SIF i polled had co-p ts. 58% had one co-parent, 23% had two co-parents, and 19% had three or more co-parents,

1820 2(0.6%) status participants’ challenges'

21-24 15 (4%) Full time employment 40% Legal financial obligations

2534 134 (38%) llegal employment 26% Bad or no credit 68%
3544 155 (44%) mm ployed, able to 16% Fin.cing affordable housing 59%
4554 A8 112%) Not employed, unable 4% g:l‘::u:;::::;mem :?::
= il EICHOIELS % Obtaining a bank account 35%
65+ 1(0.3%)

Temporary, seasonal 7% Financial literacy

Living priorto % of SIF participants’ work
incarceration . Phonelvideo chat with your % of SIF participants’
Marital status prior to % of SIF children in the last month
Rented 39% incarceration participants!
None 43%

Lived with familyffiends ~ 37%
with family/friends Have no current partner ~ 42% 1-3times 40%

Lived on streets/car 15% ;
Romantically involved 24% Daily/almost daily 17%

Have owned a home 6%
5 Married 2% Legal order for child support % of SIF participants’
Shelterftransitional 3%

iosie On againloff again 12% fiee 50.4%
relationship Mo 49.5%
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Appendix D - Department of Health

Topical Area:
Physical, Mental and
Behavioral Health

g

Comal

@ Physical, Mental and Behavioral Health

I Current State
What works for fathers: '
ﬁ « Dad doulas are just getting started in WA and they help dads feel connect and (41
. grfe%me Oxford houses are great but other imes the make up of the dads make it “Thia gniy tine he.miedicel taam (alied (o ma i my

wife's long labor what ta ask me fo sign the form

not place | want to bring my kid. giving permissian for her C-Section

* ‘Younger generations of fathers are gefting more open to ask for help.

Community Café Father
ﬁ What doesn't work for fathers:
= It's hard to ask for help because stigmas still exist, there can be legal consequences “It's really hard for men to admit they're struggling
with family and dependency courts when fathers admit they need help. with their mental health
» Men want to talk to other men and especially those that know what | am going ~ Steven Thibert, Council Father , ,

through, there are way fewer men counselors.
During pregnancy and birth | am an afterthought, nobody really pays attention to
dad.

Doctor's office visits are all focused on moms, when | show up with children they ask
for mom.

There are no treatment places for dads where | can bring my kid.

Employers don't provide insurance and leave for Dads to take care of themselves
and their families.

& = No post partum screening and support for fathers.

What needs to change:

= More treatment facilities that take dads with their kids.

* More medical providers helping Moms and Dads understand the important role of
Dads in early childhood development.

More skin to skin contact at birth.

Dads need access to sick leave, paid family leave, and medical insurance.

More peer to peer supports for Dads

e

Comal
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Office of Nutrition Services (ONS)

State Level Snapshot Key Metrics & Data Points

The Office of Nutrition Services (ONS) includes: .
+ WIC
« Breastfeeding Peer Counseling (BFPC)
= Farmer's Market Nutrition Program (FMNF) — both WIC & Seniors .
+ SNAP-ed

The acronym “WIC" refers to the “Special Supplemental Nutrition Pregram for Women,
Infants, and Children” which contributes to a common misperception that WIC is not
available to fathers. This misperception persists despite outreach that states “Dad,
grandparents, and other caregivers of children under the age of five may also sign kids up
for WIC." !

Mission "To safeguard the health of low-income women, infants, and children up to age 5
‘who are at nutrition risk by providing nutritious foods to supplement diets, information on
healthy eating, and referrals to health care.” the program was designed to target mothers
and young children. This focus led to policies and systems that unintentionally leave out
fathers, especially those that do not live with the mother. For example:

+ Only one EBT card to access WIC food benefits is issued per family and given to
whomever applies for WIC first. This is often the mother during pregnancy

WIC outreach and services are often focused on and tailored to the primary audience of
the mother/child dyad

Bright Spots

WIC does not have data around the gender of primary or
second caregivers of children participating in the program.
WIC serves nearly 50% of all infants, 1/3 of pregnant women,
and 1/4 of children under 5 in WA State ®

% on WIC

Children under 5 m

pregnant women  [IEEEE

Infants

Source: DOH WIC website

WIC has an Outreach Coordinator to build community partnerships & further WIC's
reach, including targeted outreach to non-cohabiting families and fathers.

WIC has an Equity & Partnerships Coordinator to find pathways for more community
member participation, inclusive of non-cohabiting families and fathers.

WIC staff serve on the Washington Fatherhood Council to find pathways for more
equitable access for non-cohabiting families and fathers.

WIC develops and provides education materials, best practices, father-inclusive images
and content.

“WIC has taught me how to bond with both of my girls. The WIC
program encourages healthier eating options and things to do to keep
adults and children active” — WIC Dad

Wy

Vol HEALTH

Office of Nutrition Services (ONS)

Commitments by the (6) Dimensions

Funding and Resources

Cross-Agency Partnerships |

icy to be more
non-cohabiting families.

inciusive

Appoint subject matter expert(s) including

1 how to best in

> Association and US
jects for engaging non-
and SMNAF-ed

A to sed partnership with

including but not

limited to

fathers & non-cohabiting families at Office of G PCH Equity and Sodial Justice (E
Nutritional Services (ONS), to provide policy supporters of g peaple in the WIC progranm + Washington State Department of
input. Engaging fathers at WIC is a priority of the National (WSDA)

+ Historically WIC targeted efforts at the YU Sesciomion « Office of Family & Community Health
mother/child dyad. Currently there is a focus on * As long as WA WIC meets the Code of Federal Iy

serving the needs of non-cohabiting fathers and
other non traditional caregivers. These efforts
are dependent on staff leadership and need to
be institutionalized

there is flexibility in the funding

Services and Programs

Regulations (CFR) and other required policy
updates and regulations USDA has for the program

ent (OFCHI)
+ Office of Health And Safe Communities (OHSC)
+ Health Systems and Quality Assurance (HSQA)

oV

As this effort can be embedded into existing WIC,
BFPC, FMNP, and SNAP-ed programing, extra

| funding would be minimal |
Data and Monitoring

Community-Engagement

Evaluate and update public facing materials, such
as the WA WIC website

Utilize National WIC Association’s toclkit "Engaging
Men and Dads at WIC Toolkit™ to encourage local
partners to engage more fathers

Engage ONS Outreach Coordinator and Equity &
Partnerships Coordinator to expand outreach efforts

de-identified, aggregat
to partners

Jational W
s, and other non-
ng thei

« Urge tf
men, da
when cr
report

cohab

Bring in SNAP-ed subject matter experts within
ONS to see how that program could better include
and engage with non-cohabiting fathers.

Legend = Possible

B Aspirational Goriimitmant

2 grofenganing-men-a

nual *State of WIC

. with local agencies around engag
ding referring pe to support fo

stpartum/lactation rience

Embed these efforts into existing outreach efforts at
ONS, including connection to peer support groups
and community organizations engaging with
fathers.

Embed these efforts into existing efforts to involve
community participants more in decision making
and discussions about the programs they utilize or
would like to see

ing fa
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Levels of Maturity ': , HEALTH  Office of Nutiition Services (ONS)

4 Pre-Awareness

Strong awareness, with pockets of demonstration action. Examples of action underway:

« Facing historical and current lack of disaggregated data by gender and family composition, ONS is currently in
conversation getting commitment from WIC's data and technology staff to find data on fathers, in-kin caretakers,
foster parents, and same sex couples using/applying for WIC

- Development and dissemination of father-inclusive materials and education

+ Dedicated engagement in Fatherhood Council has promoted statewide workforce development, and community
awareness (e.g. Provider Learning Series, State WIC Conference)

+ WIC is working on more inclusive breastfeeding awareness, knowledge, and education for early infancy. WIC was
planning on piloting dads-only breastfeeding classes prior to the onset of COVID disruptions

Department of Health, Office of Nutrition Services (DOH ONS): Awareness

t'

. W veoverse | Office of Family & Community
Agency Overview 'l, HEALTH | eam Improvement (OFCHI)

State Level Snapshot Key Metrics & Data Points

« The Office of Family and Community Health Improvement (OFCHI) works to +  8local health jurisdictions (~30%) have MCHBG funded home visiting

promote health and well-being of individuals, families maternal and infant programs that are inclusive of fathers however the numbers reported by
health. DCYF are low.

» DOH has invested in local and statewide fatherhood initiatives throughthe + 3 local health jurisdictions have included fatherhood inclusion strategies in
Maternal Child Health Block Grant (MCHBG), mainly direct services targeted for their 2023-2024 MCHBG workplans.
metnerand child +  The Children and Youth with Special Health Care Needs (CYSHCN) and

Child Health units utilize part of their MCHBG allocations to support
fatherhood initiatives.

= $49,848 of the CYSHCN annual allocation supports the Washington
State Fathers Network.

Community Snapshot Community Bright Spots

« As of the time of this smay, there were not any éigniﬁcant fat_her-sper_:iﬁé ar + WA State Fathers Network DOH provi_c-lés_fhnd;ng for the WA State Fathers |
father-inclusive programs funded directly by DOH OFCHI at the local Network, a network that provides a platform and connects fathers and
community level. families of children with a disability or special health care need with each

other and with resources and information

Asmall number of Local Health Jurisdictions (LHJs) support, engage, promaote,
fund fatherhood focused efforts.

The Spokane Regional Health District works collaboratively with the Spokane
Fatherhood Initiative, Health Justice Alliance, and The Shades of Motherhood /
The Learning Project Network to implement fatherhood inclusive and specific
programming lecally; the Spokane Regional Health District also embeds the
HOPE framework in its policies, and promotes outreach and engagement of
fathers
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Commitments by the (6) Dimensions

| Policies | I Funding and Resources ! | Cross-Agency Partnerships |

* Co at 1 partners to increase access to
mental health/substance use disorder
prevention and treatment for pregnant and
parenting people, The Washington &
Maternal Mortality Review Panel' recommends
to “Expand definitions for who qualifies for the
program (e.g., including fathers, partners,
families, more than one child}”

Services and Programs | [ Data and Monitoring I [ Community-Engagement

= Continue to explore the feasibility of

implementing the Pregnancy Risk Assessment
Monitering System (PRAMS) for Dads national
co-hort
Legend
R " e B s B, | w
L v I i ' [ , TaEe AR el Office of Family & Community
evels of Maturity @y HEALTH ez improvement (0FCHI)

J Pre-Awareness
-~ Awareness

O Demonstrated Action

3 Integration

Department of Health, Offices of Family and Community Health Improvement (DOH OFCHI): Awareness

While various programs and services with OFCHI range between maturity levels of Pre-awareness, Awareness, and
Demonstrated Action, overall, the office’s level of father-inclusion lands in the awareness level, with several

.| indications of action being taken (e.g., WA State Father's network, and funding for Fatherhood Council). While some
LHJ’s include fathers in their MCHBG workplans, currently many direct services funded at the state level are targeted
for mother and child. Notably, there is a lack of father-specific data to support further action. To further OFCHI's
father-inclusivity, there is a need for more robust and comprehensive data collection on fathers and father-specific
needs and services to achieve father-supportive strategic outcomes and outputs.
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Appendix E - Department of Children, Youth, and Families

Topical Area:
Early Education and Family Supports

[
@ Early Education and Family Supports

| current state

Community-level & Lived Experience Insights

Taken from 10 local Fathers Matter Community Café’s attended by 280 fathers, service providers, and dad allies.

What works for fathers:
¥ « Some men in the early childhood classrooms and home visiting
= Growing awareness around needing more male role models.

+ ECEAP has dads on the parent advisory councils and das learn how to advocate for their kids
+ More Dads are involved in planning and advisory groups

What doesn't work for fathers:

« Community groups to build resilience don't include dads

= Groups often meet when dads can't come

« Parenting facilitator say “parent like mom, have a unified front”, “but | parent like me | am a Dads"

+ Home visiting doesn't include dads very often

= Child care subsidy is confusing when there are two households so often Dad thinks they don't qualify

+ Child care enroliment and recruitment is all sent to moms

= People say they make decisions about what gets funding from community people but dads are not in those groups.

What needs to change:
More male role models in early care and education services
More outreach to Dads about child care and how to afford it.
More awareness of Dads role in early development
Increase support and training to home visiting on how to work with dads
Requiring early childhood services to reach all parents
More male providers in all services.
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|
@® Early Education and Family Supports

| Clirrent State! Statewits Agencies

Key Agencies Impacting Fathers

Department of Children,
Youth, and Families (DCYF)

= Division of Early Learning

« Division of Partnership. Prevention, and Services — Famify & Community Supporis

Current
Metrics

= 6% of single fathers access Working Connections, as compared to

80% single mothers, and 14% parents from two-parent households
= 213 out of 3,093 slots (6.8%) are fathers enrolled in Home Visiting,

as compared to the remaining 93% which are mothers

State of the State Study: What we learned across six dimensions at the agency-level

Policies

The Early Learning Coordination Plan
{ELCP} and the Preschool Development
Grant (PDG) are the guiding policies in
WA state that drive strategy, equity goals,
and key impact outcomes. There is some
emerging awareness of the unique
needs of fathers across these policies and
frameworks

Services and Programs

Statewide programs include Head Start,
ECEAF, Working Connections, ESIT,
Strengthening Families, and Help Me Grow
{H MG} There are local pamemlips with

[ ing and

specific or Inclu:i\re p;og rams.

Pre-Aware

Pre-Aware

Funding and Resources

There is a combination of national (Head
Start, Home Visiting, PDG) and state
(ECEAP, HMG, ESIT, Working
Connections) funding efforts that support
the early learning, education, and
childhood systems. There is minimal
dedicated funding that is fatherhood
specific statewide.

Pre-fware

Data and Monitoring Pre-fware

DCYF data and menitoring metrics are
focused on two-generational impacts of
early childhood systems; more parental
involvement and impact metrics are being
captured, but not consistently. There is an
awareness of the need to understand
father involvement and needs

Systems

The early learning, childhood systems in
DCYF work closely with DOH, DSHS -
CSDJ"I'ANF HCA, and many others. There

that syst need
In focus oi both parents in outreach and
involvement.

Pre-fware

Equity Considerations

There are some bright spots In local
ities that are

Pre-Aware

of color / communities ofc.olor but a

equity considerations is Iackinq,
specifically among communities
experiencing disparities

D Adion}
(@) Awareness O iregaten i
Key Takeaway:

Overall, DCYF Early Learning
and Family & Community
Supports are developing an
awareness of the importance
for involving both parents in the
engagement and development
of early childhood systems.
Historically, these systems
engaged primarily with the
mother and child. There are
opportunities to better
understand the unique needs
of fathers

|
@® Early Education and Family Supports

| Future State: System-Level Recommendations and Outcome Metrics

System-Level Recommendations

Across early childhood and early learning systems, there is a need for understanding fatherhood invol t, parti

culturally specific services. There is an opportunity to increase awareness, outreach, participation, and i increase the peroenhge of male service
providers, and those with lived experiences in the workforce

activate fatherhood i

hildhaod

ment in early

fund workforce development and parent advisory groups to include male presenting service providers and parents

Recommended Impact Outcomes to Build & Monitor

pation, and specific needs for

There are opportunities to pilot and fund fatherhood-specific and —inclusive activities both statewide and locally; build local coalitions and groups to
, involve more parent voice groups to include both male and female presenting parents, and

Hypothetical Data Metric

Across Early Learning, Family & Community Supports, and early childhood systems,
there is an opportunity to measure and track the number of fathers involved (i.e., non-

nity for working with fathers and father figures who i

Nationally, nearly 85% of EHS children had at least one father or father figure involved in their lives, however
EHS services only reached a small percentage of men. Home visitors reported that only 19.9% of families
they served had a father participate in a recent home visit. Similarly, only 19.3% of families reported that a
father had ever affended an event specific fo men/ fathers. This finding reveals a continued missed

ortant roles in children's lives."

cohabiting parents or shared custody) in a child’s life

# of dads participating in Home Visiting
Programs (currently available) out of the
total families that have dad involvement

Impact outcomes (to build & monitor):

+ % of fathers involved in child's life (captured during intake/enrollment into programs)
= % of fathers enrolling or accessing programs, services, or funding

« % of male-presenting service providers in workforce

in child’s life (need to track)

1. Schindler, H S, & Granda, C (2023). A portrait of fathers in Early Head Start Two decades later. Paper pt atthe Ri h
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Agency Commitments

fashington State Department of

’av CHILDREN, YOUTH & FAMILIES

Early Learning

Commitments by the (6) Dimensions

Policies

Funding and Resources

||

Cross-Agency Partnerships

|

Create more and exp call
outs for strategies and funding to include dads when
engaging, designing, and implementing funding,
programs, and services for parents and families.
+ When creating quality frameworks, family
engagement guidance, and performance standards,
there are opportunities to call out father and

d figure engag
There is an opportunity to clarify eligibility across
programs (child support’, SNAP, TANF, WIC,
Working Connections childcare subsidies Paid
Family Medical Leave benefits, and others) so that
fathers know what they qualify for, especially when
the co-parent is accessing the same programs,

.

Potential to engage across DCYF's divisions in
Family & Community Supports (FCS), Juvenile
Rehabilitation (JR), Child Welfare, and Early
Learning to devel ional
engaging fathers wnhun the context of families

Align to PDG, ELCP goals and strategies, infant
early mental health workgroup, and coordinate
trategies to focus on d related efforts;
specifically, within ELCP, there is an opportunity to
call out the unique needs of fathers more explicitly

in

Data and Monitoring

Community-Engagement

Service and Programs

+ Create more and

with fathers and figures.

There are op or
specific initiatives Illd outreach efforts through Head Start,
ECEAP, and Working Connections to engage wih this

ion and better d the chall
associated with access to early learming and childcare programs
for children on behalf of fathers

+ There are opportunities to collect data on gender
diffy in family t & involvement
during intake and enroliment of children into Head
Start, ECEAP, or parents accessing Working
Connections childcare subsidy programs

For Working Connections, where there is a much
lower uptake of single fathers (6%) as compared to
single mothers (80%), there is an opportunity to
better understand the root causes, potential
barriers for single fathers and the potential negative
impact on children if fathers cannot access
affordable child care.

Work with contractors and community
partners to determine how quality and
family engag: isi across
service providers, and how service delivery
can be designed to meet the unique needs
of fathers.

Partner with Cultivate at University of
Washington, to understand if there are
evidence-based practices, industry best
practices, and disaggregated data analysis to
better engage and serve dads.

=

Levels of Maturity

-0} Pre-Awareness
O Awareness

O Demonstrated Action

O Integration

Washington State Department of

’av HILDREN, YOUTH & FAMILIES

Early Learning

involvement.

father-inclusive elements.

Department of Children Youth and Families — Early Learning (DCYF EL): Pre-Awareness
i |+ Given that in the early learning world we address the work from a holistic place, we have not specifically focused
. our efforts on fathers but rather families.
i | = For our ECEAP programming, we explicitly expect programs to submit written plans to encourage fatherhood
i « Although we could disaggregate the data to accurately identify the number of fathers that participate in
ECEAP, this is not something that a reports develops automatically so with the funding necessary, we would
have to automate our software and applications to do this.
+ For our subsidy system (Working Connections Child Care) we can accurately identify the number of fathers.
However, we do not require father-specific involvements, and our strategy has been focused on ensuring working
class and/or income eligible families apply and receive subsidy, so we will continue growing our strategy around
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= I-/- ™\ Washington State Department of i R
Agency Overview ) Washington State Department of | Famjly & Community Supports

CHILDREN, YOUTH & FAMILIES
= (ESIT, SFWA, HMG)
State Level Snapshot Key Metrics & Data Points
+ ESIT hosts the Parent Institute for Engagement (PIE} — a 12-month training program for parents to = Program enrollment:
engags In leadership & advocacy efforts + 213/3093 slots of fathers enrolled in Home Visiting'
= Strengthening Families and its Home Visiting programs have developed webinars and trainings to = . .
engage with fathers through the Fatherhood Provider Learning Series; currently, the Community 6 out of 40 are fa'.(hers in DCYF's Parent Advisory Group
Based Child Abuse Prevention Grant — community capacity funding went to Tribal fatherhood + TBD #of fathers in PIE (funded by ESIT); TBD
programs (i.e., Fatherhood is Sacred or Conscious Fathering), Strengthen Families Locally, Child «  TBD # of fathers connected to early intervention services
Welfare Early Learning Navigators (CWELNs) and Public Awareness/Primary Prevention (ESIT; DMS data)

HMG WA is a statewide and local system that provides resource navigation for families with young +  CostFunding:
children to access social, hsalth and basic needs; while funding comes from DCYF, WithinReach is
the i ting i 1 that deli services (e.g., navigation, resource directory, client

+  $40K per program; 3 tribal communities received
intake); HMG WA is building tags for its resource directory for fatherhood specdific resources community funding for fatherhood programs
DCYF Family & Community Supports’ priorities in the near term are to:
+ Increase engagement with fathers through parent advisory groups, PIE, and other family facing

efforts
+ Provide strategic guidance in community funding to consider both parental figures while engaging
families
Partner or Community Snapshot
+ Through Sttsngthen Fam-laes Locally, funded by a five-year federal grant, four communities have +  Unsung Heroes: Single dad approaches fatherhood with
ped Strong that include using data for Local Prevention Plans: strength, courage and excitement | Unsuna Hero | Seattle's Child
»  Kitsap Strong is a coalition that builds resiliency for families; through its partnership with tleschild.com)

Strengthen Families Locally, and the Fatherhood Council, hosted a Community Café, and is

supporting a fatherhood group (no funding), +  Child Welfare Early Learning Navigators (CWELNs) — case

2 management for supporting a dad in setting up child care
The Health Justice Recovery Alliance in Sp serving ities of color and il t aft hild ified with dad
has focused some efforts on dads of color as pnonty populahuns based on high rates of child erTro HENEEIEFE e re.unl .|e. . )
\wlfare in black and American Indian populations. +  Tribal fatherhood programming is in its second year of funding

+ Strengtt g Families Washington also with Partner Organizations such as Tribal fatherhood and hopes to be re-funded for one more year.
programs, Famlly Resource Centers (FRCs), diaper banks, etc., to meet the needs of local communities.

1. Based on HRSA data for FY 2021, the Washington Home Visiting Program served 2,858 participants and conducted 14,963 home visits using the Nurse-Family Partnership and Hsenges
Parents as Teachers evidence-based models. frame

= = A Washington State Department of i i
Ag en cy Trl ba I Dads ove rview C?-ilLDI:EN YOUTH ; FAMILIES Famiy.% Cogg:gném:pﬁ;:éj

Tribal Snapshot

+ DCYF funded Tribal Nations Fatherhood Program:
+  Lummi Nation
«  Snoqualmie Indian Tribe
* United Indians of All Tribes Foundation
All three programs chose to use the Fatherhood |s Sacred/Motherhood is Sacred, in some cases are blending with other curricula,
The programs focused on areas such as Suicide Prevention, Addressing Family Violence and Abuse, and Strengthening Relationships.
They are also building in cultural practices such as drum making, participating in events such as Powwows.
# of fathers who participated: From November 1, 2022 — December 31, 2023: 15 fathers particif 1in the bined 3 progi
Duration of the funding: Contracts started Movember 1, 2022, We expect to renew them through September 30, 2025,
Key Activities: The first year included start up work, including recruiting and training program facilitators, and recruiting participants. They have also had to navigate staff tumover
and figure out how to recruit and retaining participants.
+ Narrative / father iences: Fathers who have stayed in the programs have found them beneficial, as evident from this excerpt from a letter from one participant:

1 Hy plefed the “Fatherhood is Sacred” program. This program was facilitated by Clayton Burley and Wayne Graika. The program was great from my perspective. One of
the b&st aspects was the fact that both Wayne and Clay were very open about their own experiences as well as very accepting of mine. The three of us are from seemingly very
different backgrounds, however, as we got to know each other and worked through the sessions, | found that we had much more in common than | thought. Every man has some
form of childhood and generational trauma and while ours were drastically different on the surface, | found that we all had the same goal. To be better fathers than those before us, to
hener the traditions of the Snogualmie people (our ancestors), and to help others do the same.

The program was well aligned with my current life situation as it dealt heavily with recovery. While | am not in recovery myself, my spouse is and | have had many friends, past and
present, that have experienced recovery in their lives. | believe in the fellowship of AA/NA as it has saved my wife and | found that my learnings from her and her fellowship were
closely aligned with the program.

| also strive to be a betler father, leader, spouse and ¢ ity ber and the I ings from this program contain some great tools to get there.

Finally, on a personal level, | am newly enrolled in the Snoqualmie Tribe. My great grandfather was basically stolen from his people, and it has been a long road back home from
there. Once again, the Snoqualmie People, notably these two gentleman, have proved that | am welcome, that | belong and that | have come home. | thank them and Ginger from
the bottom of my heart for that and | look forward to a long and valuable friendship.
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W CHILDREN, YOUTH & FAMILIES

Male Caregivers Enrolled in HVSA SFY2020-2023

Family & Community Supports
(ESIT, SFWA, HWMG)

% of Male caregivers served by HVSA,
excluding pregnant caregivers, SFY20-SFY23

Number of male caregivers served as enrolled
participants, All HVSA, SFY20-SFY23

250 12.0%
- 213 9.5%
10.0% 8.6% 8.7%
200 7 172 8.2% ! 4______..——-4
8.0% & b
150
6.00
100
4.0%
50 ,
2.0%
0 0.0%
SFY20 SFY21 SFY22 SFY23 SFY20 SFY21 SFY22 SFY23

Note: It needs to be clarified as to what is meant by "enrolled participants” (i.e. single dads, non-cohabitating fathers served directly, in-tack couples with fathers

present)

Agency Commitments

/ \ Washington State Department of

W CHILDREN, YOUTH & FAMILIES

Family & Community Supports
(ESIT, SFWA, HWMG)

Commitments by the (6) Dimensions

I Policies | | Funding and Resources I I Cross-Agency Partnerships ‘
+ Create more strategic awareness and explicit + Create an awareness and feedback loop + Potential to engage across DCYF's divisions in
call outs for stralegies and funding to |r|clude dads structure to build a for more fundil Family & C (FCS), J
when engaging, designing, and impl and r atthe ¢ y level to engag Rehabilitation tJR], Child Welfare‘ md Eaﬂy
: fathers and fund more fatherhood specific activities L tod in
::?nﬁfﬁe% programe, and services mr parents and that meet their needs. engaging fathers w11h|n the context of families

Leverage existing local community efforts (e.g.,

Kitsap dad support group, or Spokane community of

color, dads of color group) to leamn about bright
spols and needs.

. a\l:gn lo ELCP goals and stlategles and coordinate
to focus on d related efforts

+ Continue to strengthen partnerships with other

agencies, such as DOC to support parents and
families -Parenting Inside Out, DOC navigators

Services and Programs

Data and Monitoring

I working with CWELNs.
P £

Create more awareness, outreach, recruitment, and
engagement with fathers and fatherhood figures in
Parent Advocacy / Advisory and capacity building to
increase male service providers through workforce
development.

Create p (e.g., HMG i
intake) and trainings that explicitly ask abcmt father
and father figure participation, involvement and
underslands the dynamac between parents; develop

thways (via HMG system) for

0

Continue or further expand data collection at
the funding and programmatic levels to capture
how often dads or male-presenting parent
are receiving, participating in
programs/services (e.g., Home Visiting
programs, ESIT's early intervention services,
HMG WA resource navigation)

Utilizing data to understand the potential
barriers and challenges associated with

+ ldentify any best i or local c y
bright spots in serving dads or convening parent
advisory groups that engage all parents, employ male
service providers with I'r\red experiences

+  ldentify ity org: oF groups
and recruitment of fathers to join and engage in
parent advisory or advocacy groups (e.g., DCYF
Parent Advisory Group, ESIT PIE, or HMG Family
Voice Group); support & utilize advisory structures to
engage indivi with lived experiences to inform

fathers to specific accessing programs (e.g., ESIT, Home Visiting) policies and programs for fathers

+ Consider opportunities to engage male providers, or when the child goes frem mom's care to dad's + Continue to leverage regional and local coalitions
those with father experi in the work care or str (e.g., WCFC,
diversify gender representation of service prowders in SF Locally (lMﬂlesl DCYF regions for Child Welfare)

early childhood systems.

to identify needs and gaps
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Levels of Maturity &0 CHILDREN, YOUTH & F Family & Community Supports

(ESIT, SFWA, HMG)

@ Pre-Awareness
i O Awareness

O Demonstrated Action

3 Integration

Department of Children Youth and Families — Family & Community Supports (DCYF FCS): Pre-Awareness

» Currently there is limited data being collected across family & community supports to fully understand the unigue
needs of fathers and how they engage or would want to participate in programs such as ESIT and home visiting
programs, or how they may need specialized resource navigation support from HMG WA.

* While there are limited funding, programs and strategies that are explicitly targeting fatherhood initiatives or

~| promotion, there are existing structures like the Parent Advisory Group, and Parent Institute for Engagement (PIE),
and HMG WA is in process of forming a Family Voice Group, that can be leveraged to identify the unique needs of
fathers, and to better understand systemic or structural barriers for engagement.

+ To move to an awareness stage, the focus is to collect father-specific data and engage with diverse fatherhood
voices
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|
@ Child Welfare

Lived Experience Insights

Taken from 10 local Fathers Matter Community Café's attended by 280 fathers, service providers, and dad allies.

What works for fathers:

= When dads understand it is not about us, but about the kids the resources really help

« \When fathers' families are found in a relative search and are part of the process it is better for Dads and | had to go through 19 programs to have the
chiidren : ; court see me as an option for my daughter and

+ Engaging dads and their extended family in the process doubles the resources for the child I had to pay for all of them.

* Having a family navigator (in DOC) has finally put someone on my side in the CPS process- helped me Fatherhood Council Dad

reach my caseworker and attorney.
= Peer to peer supports with somecne who has gone through the system

What doesn't work for fathers: Lots of stigma around dads as a “fit parent”

= Dads have to work extra hard to be seen as a fit parent-the bar is set lower for moms and higher for why don't we start off the process in court
dads. : . o thinking both parents are an equal option.

» Dads have to pay for mandated services- classes, supervised visitation, and they may not be able to Fatherhood Council Dad , ,
pay for it

= Each situation is different and not all parents have the same issues but often may have the same
requirement

= Burden of proof —when mom accuses dad of something he has to prove he didn't do it, if dad accuses
mom of something he has to prove she did.

Difficult finding jobs that supports mandated activities — court, classes, random UAs

« Sometime the GAL/ CASA doesn't talk to dads or hear their side

What needs to change:

« Need more collaboration with child welfare and all the other folks who work with families

= Still missing Dad's family as possible placement and that reduces he chance that Dads will be a
permanent choice.

« Many dads say they can't reach their caseworker and don't get court date notices or call outs.

« Need more training for GALICASAS to realize the important role of fathers and how to engage them
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Agency Overview "CHILDREN, YOUTH & FamiLies  Child Welfare

State Level Snapshot Key Metrics & Data Points

+ Overview: DCYF Child Welfare has the Child Protective Services (CPS), foster and Prospective Data —
kinship care, child welfare providers, and related areas that focus on protecting and Program enroliment:

ring th f child
snsuring thie: safsty of childpen «  #of fathers served, participating child welfare programs

+ HB 1227 Keeping Families Together is an important and recent policy enacted with the i : T
intention of reducing number of children placed into care; it has increased the removal ) # of fathers that a.“e.nd Child Welfare meetings {data an participation or
standards, and led to longer periods of evaluation, when more services and supports can involvement) — this is currently tracked
be provided to families. +  Gender differences on return to parents (disposition data)

+ The Families First Prevention Services Act focused on improving well-being of children . Increased relative search #'s (e.g., increased ability to reach dad's family for
and families already experiencing DCYF involvement. The evidence-based supportive placement with relatives)
services and programs focus on families; currently the plan does not have fatherhood +  Cost/Funding:

specific programs ; e 5 .
Child Welfare working with family navigators at DOC to support incarcerated fathers in *  $ Funding that's inclusive or specific for fatherhood programs
access to their children and their case; Dad can access Sccurus services allowing money *  § Funding - court ordered treatment plans that go to male parent
transfers and access to electronic media services to call children, co-parent, social
workers.
DCYF Cl'nld We[fare teams have a long and extensive history with the Fatherhood
_____ i i, leading Dad Allies meetings on
safety planmng and % ing the Fatherhood Summit, and
Parent Allies groups that train foster care parenls with a focus on dads.

Partner or Community Snapshot

+  Child Welfare liaisons in all 6 regions focused on fatherhood inclusion activities, attend = CW Dad Award in June 2023 — father receiving award have a powerful
the Fatherhood Council meetings, and seek resources to reduce barriers for fathers. narrative.

+ Service providers for parent education are including fatherhood specific and culturally
appropriate cumiculum such as Nurturing Fatherhood and 24/7 Dad

Amara — Brave Conversalions, provides local support for parents, foster care parents, and

kinship care support; partners with fathers with lived experiences, speak to foster care

families about the importance of fatherhood involvement.

* Focus program — works with parents with lived experiences, and has spemﬁcally
recruited fathers, to work with p its/families that are underg tion, in order

to prevent removal of chnldren Fomenis | '

washmgtor- State Department of

" CHILDREN, YOUTH & FAMILIEs  Child Welfare

Agency Commitments

Commitments by the (6) Dimensions

| Policies I [ Funding and Resources I [ Cross-Agency Partnerships l
+ The Families First Prevention Services Act + Some barriers and unintended chall iated + Continued partnership with DOC to support
focused on improving well-being of children and with supporting incarcerated parents, fathers face families, and more specifically incarcerated fathers
families already experiencing DCYF involvement. barrier in seeing their families, access to legal and in accessing resources, programs, and services

2 e 2 court proceedings, access share planning/parenting z T : *
The evidence-based supportive services and ings. Child welfare and DOC are partnership that enabling ongoing involvement with their

programs offered to families currently does not fogether to pilot programs and processes, before families and during re-entry transitions
have fatherhood specific programs; there is an system-wide expansion takes place
opportunity to update the programming to include + Securus services allows money transfers and access
more father-specific services to electronic media services to call children, co-parent,
social workers is being piloted in Region 2, the intent
and goal are to be statewide.

Services and Programs | | Data and Monitoring | | Community-Engagement |
. Ther_e are currently only 2 DO(_:_f_arnin navigators, Ideally, the key data outcome to track is: » Child Welfare father liaisons work with community
one in each of the 2 prison facilities - Airway Heights, # of children that are reunified with fathers partners to increase access for fathers
il bl et (% comparison with moms, reunified). - Child welfare staff have produced 3 Dad Allies
expansion 1o al rson facilines. . A o
. Th?ra 158 roed ED furd local mrkfmm pm“ders to This out_wme hglpﬁ us understar_1d h_cw the Provider Learning sessions that have been
teach culturally and regionall tem is enabling fathers to maintain a attended by over 300 providers across the state.
classes that are inclusive andior specific to fathers to relationship with the child after removal
satisify court requirements; these classes are often Data system: there is an opportunity to leverage
privately funded or volunteer-based. the FTDM model to build and track father-specific

data.

fﬁ%‘?w
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Levels of Maturity CHILDREN, YOUTH & FamiLies  Child Welfare

J Pre-Awareness
O Awareness

-~ Demonstrated Action

3 Integration

Department of Children, Youth and Families — Child Welfare (DCYF CW): Demonstrated Action

« DCYF Child Welfare division has a rich history of programs, services, involvement, and specific roles
that focused on fatherhood inclusion and involvement

» The team has demonstrated successes in working directly with fathers through local community child
welfare liaisons

» There are opportunities to build more data metrics to track how fathers are navigating and
experiencing the system, specifically child reunification with fathers is an important metric to capture

e e g R i g
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/ \_1 Washmgmn State Department of Juveni’fe

|
‘ @ Juvenile Rehabilitation ‘&.’ky' CHILDREN, YOUTH & FAMILIES | Rehabilitation

| Current State: Data Summary, Programs, Outcomes, and Dimensional Analysis

# of fathers » As of Dec 2023, there are currently 30 fathers in juvenile rehabilitation (7.2%)"

Programs « DCYF JR program enroliment: 8 fathers enrolfled in father-specific program - Dynamic Dads / Nurturing Fathers curriculum (27% of known fathers)

Overview *  New program; Community Transition Services program will launch in May 2024, Program will allow young people to go into the community in electronic
menitoring up to 18 months before their sentence date. Impact: eligible fathers are able to live at home and bond with their family/children.

é:ugcmt + DCYF JR tracks recidivism as outcome to monitor but has a different methodology to v gst juvenile pop ;

ome

Metrics +» Inaddition to reducing recidivism, DCYF JR is 1g measuring desist 2 from crime for youth that can show an overall positive trend towards less

inhibition and better judgment & decision-making among justice involved populations.

Policies @ Boware Funding and Resources @ Aware Systems ° Action
In recent years, there is awareness for the importance of While there is limited funding for father-focused There is currently a strong focus on system level
supporting justice-involved youth who may already be programming ($8K for 2 groups of Cynamic Dads at partnerships across agencies DCYF, DOC, Commerce,
parents or may be parents in the future; policies will need to Greenhill, as of Oct 2023). it DSHS to eu.lpport]ushm -involved populations, reentry
be developed for fatherheod suppert programming to be of funding are required for high-guality and scalable and PP
widespread in the DCYF JR system programming to reach the youth population in JR.

Services and Programs ° Action Data and Monitoring @ Aware uity Considerations @ Aware

" . YF -
‘While there is an inconsistent availability of father- DT does ot currently: haves colapreticnaiye data Intergenerational incarceration rates broken down by racml
: = e tracking mechanism, one current method used is to reach out
supportive programs across DCYF JR residential facilities - 2oy subgroup highlight the imp of family
to all sites monthly to collect data on restitution payments.
due to limited number of fathers (~30 total), there has FEp E i 2 programming that cisrupes mese cyclas smpcsed on
& Ongeing input metrics (e.g., # of fathers) activity-level metrics
been action taken to implement programs for father in JR s " families due to
{e.g., #off P in father prog and {e.g., PR LR TR de h Inbe aren
idivism for fathers receiving services) need to be built and Ripacs ot u il Iiméalvac youl "“' oS
reported. when designing and supp

'@Pmmmnns © Demonsteated Action l
@ tvareness @ Integration :
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Agency Overview

DCYF JR is aware of the unique multifaceted needs of youth parents and has taken action to 30 of 416 (7.2%) of those in juvenile rehabilitation are fathers (2020 data)’
design family support services and fatherhood specific programming. Current barriers include Pragram enrallment:
program scalability across facilities (largely due to low velume of fathers) and capacity.
The policies and programs that impact youth fathers at reentry:
JR Functienal Family Parole and C. ity-Assisted Reentry — not father-specifi
Contract with Team Child for legal support.
Current father-specific programs are:
M ing Fathers prog L : Dynamic Dads (began Oct 2023) at Green Hill
Parenting University — for the parents of the young people who are incarcerated.

DCYF JR's priorities in the near term are to: +  Recidivism rate for incarcerated youth that are fathers
+ Improve the family visitation experience DCYF does not currently have a comprehensive data tracking mechanism to collect data on
+ Expand Dynamic Dads; currently beginning with a small with a group at Green Hill, then | restitition payments.

B Rl Io.rEcr:-T Ght::t;n::;s;com:u.nky f::lilm: i i R e Current outcome that DCYF JR focuses on - reduce recidivism;
er programs/partners works in partnership with: Early learning, Partnership, A 3 : . .

Prevention and Services Division — which includes Early Suppert for Youth and Teddlers, Help that angther metric to-monitor (not currently being Wracked) Ie an
Me Grow, Strengthening Families.

Community Snapshot Barriers and Challenges?®

. & fathers enrolled in Dynamic Dads program (27% of known fathers)
. & parents of incarcerated youth enrolled in Parent University
Cost/Funding:
= Total cost of father-focused programming: $&,000 for 2 groups of Dynamic Dads
- Mo dedicated ongoing funding for father-focused programs
Data currently unknown/not collected
* % of known fathers with child support orders

increase in desistance?,

+ Community partners want to come in and the support JR population to build «  Housingffinancial burden: before youth arrive in juvenile rehabilitation they are often
relationships with youth so that upon release, they have a team they can reach out to living with their parents whereas when they reenter, they sometimes live
for support. independently. There can be a significant financial burden to set up living

» Community transitions: occurs at the regional level, community pariners; amangements (furniture, rental deposit, etc.)

+ 50% of young people receive parole aftercare, the other 50% can apply for community |~ *  Need for assistance with accessing resources for their children while incarcerated.
assistance support through lecal community service offices (CS0's) and voluntarily *  Need for suppert for a smeoth transition upon reentry such as financial support and
receive support from the JR Community Assisted Reentry Specialists for up to 12 help finding and renting an apartment, transportation, etc.
months post-release. »  Need for visitation space that is child friendly.

* Washington State Department of | Juvenile
CHILDREN, YOUTH & FAMILIES = Rehabilitation

Agency Commitments

Commitments by the (6) Dimension

Policies ] [ Funding and Resources I [ Partnerships

Create linkages with home-visiting through
Stren

hening Famil

Services and Programs ] ’ Data and Monitoring I I Community-Engagement

Continue to track re:
metric but als
behaviors (i.e
imp

m as the common accepted

Legend

B Aspirational [} Priorty
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O Pre-Awareness

O Awareness

1 Demonstrated Action

O Integration

Department of Children, Youth and Families — Juvenile Rehabilitation (DCYF JR): Awareness / Demonstrated Action

= DCYF Juvenile Rehabilitation demonstrates a culture of awareness of the importance of father inclusivity:

o Commitment to the strategic priority of improving visitation rooms via the family visitation proposal, though additional funding is required.

o Desire to dedicate a staff member to focus on areas of visitation, family engagement (including parenting/fathers), and leading comprehensive
integration of meeting parenting needs across the division's strategy and services.
Aware of the importance of partnerships with other DCYF programs (i.e., Strengthening F
support parents/fathers.
Considering the opportunity to seek Social Services Block Grant funding to provide the resources needed to implement the opportunities identified.
In the absence of additional funding, Community facilities are considering how to make visitation rooms more child friendly, i.e., in the process of
obtaining toys, games, etc.
« Pockets of demonstrated action are already being taken:

o Dynamic Dads program has been implemented in one facility, though the program is facing engagement issues among youth fathers having started
with 8 students and now enroliment is down to 4. There is an opportunity to improve implementation strategy with site readiness and preparing youth
to receive and engage with these services.

o Community Transition Services is a program that will launch in May 2024. The program allows young people (eligible through specific criteria) to
reside at home with electronic monitoring up to 18 menths prior to reaching their sentence date. Impact on fathers: fathers able to live at home and
bond with their children; reduces separation time.

o

)areinp of making tions to further

o

i
o
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Appendix F - Department of Social and Health Services

Topical Area:
Food and financial
supports

g

Comal

= Washington Sulre Colﬂmunlt)'SQWC‘es
| Agency Overview ﬁli i‘- eiinsenca | Division (CSD)

State Level Snapshot Key Metrics & Data Points

1. The pricrities of DSHS Community Services Division (CSD) are to serve families whether they are two parent or 1. Our initial hypothesis is that there are

single parent households, and traditional or non-cohabiting families. demographic (i.e., gender-based) data available in
2. CSD’s focus is providing stabilization of families and assistance in moving out of poverty; CSD provides statewide sources (e.g,, EMAPS!), but there has not been a
programs including TANF? and SNAP! focus to the experiences of fathers in accessing

3. Relevant partnerships andfor intersectionality include DSHS DCS, DCYF Home Visiting, DOC, ESD's Workforce and utilizing CSD-related services.
devem_mm IR TN, S sy - . s " 2. 12,730 out of 54,896 (23.2%) SNAP/FAP! Male
4. TANF is a federal/state funded cash assistance program for very low-income, legally residing WA-state families Able-Bodied Adults Without Dependents
with children. State Family Assistance (SFA) is a mirror cash assistance program for families with children who (ABAWDS) ! Who Are Non-Custodial Parents
are not yet eligible for federal TANF benefits. Both TANF and SFA have an employment and training program (NCPS)! in the child it
(WorkFirst) that assists families in removing barriers, connecting to education and training and developing job N the Chikd SUPPort System So we

Kills that will help them move to ingful ment. categorize them as single adults, this may be an

- N rnamn.gfu WW. ) _ opportunity to increase their needs as a parent.
5. Federal law mandates that the state retains support in equal shares to the state and national funds in order to

administer the programs for those receiving Child Support collections and TANF 3. 10,119 out of 17,593 (58%) NCPs! with a current
6. CSD and the Division of Child Support (DCS) coordinate efforts such that when a presenting parent applies for support order for the presumptive minimum

TANF, they have the option of establishing parentage and/for opening a child support case to identify the NCP! amount are not receiving SNAP/FAP! this may
7. SNAP/FAP provide food assistance, with a voluntary employment & training component; for ABAWDS with no provide an avenue for outreach and

children in the home, or do not have primary custody of child, they must meet continued employment engagement.

requirements and participate in workforce or vocational trainings; students receiving SNAP must also be working
to receive benefits (employment requirements are Federally mandated)
8. A child cannot receive TANF benefits in two households in the same month, the parent who has primary custody

or has the child a majority of the time could receive TANF and/or food benefits on behalf of that child. In the
case of 50/50 split of custody or shared time, the parent applying first would receive the benefits on behalf of

the child.

1. PS s the data system for DSHS, from April 2021; SHAP = Supplemental Nutrition Asskstance Program; FAP = Food Assistance Program for Legal Immigrants; ABAWDS are clients ages 18-49 who are physically and
v L work with no minor children in the household; An NCP is a parent who does not have physical custody of his o 1o child as rsult of @ court arder

2% e f ady Familles (TANF); Division of Child Support (DCS), Department of Children Youth and Families (DCYF), Department of Corrections {DOC), Employment Security Department (ES0), Tribal

Familles (TANF}

1 to passthrough all child support funds to the families, but as of February 1, 2021, DCS sends passthrough payments (e.g., up to $50/month to custodial parent on TANF with 1

child; up to $100/month for 2+ children)
] -
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Refugee & Immigrant Families

Wastisgies State
Department of Social
& Fealth Services

fife

Office of Refugee and Immigrant Assistance (ORIA)

| Current State

Family Data & Experiences Agencies, Partners, Systems, Policies, Funding

50 @ male i

Context: Refugee & immigrant families can be sep g

with a family in ancther country would have access to mfferent services than a father with
his family in WA state. With intact families, and two-parent households, it is usually the
father that is presenting to access services. There is limited data capturing what gender
differences are between what services fathers receive versus what mothers receive within

the refugee & immigrant population

Key metrics:

« Oct 2023, FY 2024, received 993 newly amved refugee applicants (majority Ukraine &

Afghanistan) !

» In SFY2023, the LEP Pathway Program served 10,027 clients, of which 67% participated
in Employment Services, and 33% successfully entered employment?

Key barriers & challenges for fathers

health & well

* Q.ﬁf_QL@efH&_Lju_"mﬂlﬁ_éL@_‘Sﬁ_
individuals succeed and thrive i m

RIA) helps refugee and immigrant families and

g basic needs,

iployment & training,
and whole family supports

Limited English Proficient (LEP) Paﬂ1way part of WA WorkFirst program, ORIA partners with
partner organizations (i.e., skills training, education, job search, etc.); LEP participants can enroll

in TANF, State Family Assistance (SFA), or RCA.

Befugee Cash Assistance (RCA) s a fed that pr

lly-funded ‘g

up to 12-months of

«cash assistance for newly arrived single and mnrned refugees who are ineligible for TANF

Cor!lmurmI partners bnght spots, mmp{ﬁ include:

pﬂwldﬁ culturally appropriate and specific health care

smport for n'mnigram and rdugu
+ Afghan Health Initiative p

community-based public health interventions

mclﬂ: support for families in King County, by promoting

Next Steps & Opportunities

Operational next steps:

haced

+ [Collect data] Conduct a provider survey with the (~80)

based to better understand the demograp

« Identify any specific gaps or opportunities associated with serving refugee/immigrant fathers

= Develop an understanding for any key impact outcomes to track and monitor over time that shows the relationship E

families and their resiliency

WA DSHS ORIA website: 2. ESA Briefing Book 2023 QRIA

hics, gender spiit, and number of families they work with; utilize
qualitative data to identify any challenges/barriers and bright spots associated with serving fathers within the context of families

to overall outcomes for

access to

l-specific services, prog

Agency Commitments

il

Washinglon State - .
Department of Social C‘.”"_”_”””"‘}' Services
& Health Services Division (CSD)

Commitments by the (6) Dimensions

| Policies

Funding and Resources

||

Cross-Agency Partnerships ]

+ As the agency works to build a stronger customer
voice (i.e. Customer Vioice Coundil) and expansion of
LPAZ work to broaden poverty focus; there is an
opportunity to include fathers more specifically

+ Longer term, there is an opportunity to consider
expanding TANF E&T! programs, conduct targeted
outreach to fathers, and support services to
NCP!/fathers not living in the home where children
are on TANF (this requires additional funding)

+ In order to support the policy changes in
expanding TANF E&T programs that conduct
targeted outreach to fathers that engages them
in services and programs, there needs to be
sustainable funding

Opportunity to work collaboratively with CSD, DOC
and other agencies to have a cross-functional set of
supports for fathers that receive services from CSD
and/for DOC

Opportunity to work with justice involved parents to
proactively provide food & financial benefits (e.g.,
SNAP or TANF, if eligible), health care coverage,
employment and housing options, and supports
that enable reunification with families and
communities

| Services and Programs

Data and Monitoring

||

Community-Engagement ]

= Opportunity in SNAP E&T and TANF WorkFirst
E&T! to conduct targeted outreach and provide
services to fathers

« Better understand the needs of non-cohabiting
families.

Opportunity to explore the intersectionality
between CSD programs and Child Support as
noted above data collected for the study might
create space in the future for brainstorming
enhanced service for non-cohabitating fathers,

LPAs and CS0s? have an opportunity to engage
communities, learing alongside them to
identify any potential gaps or needs specific to
fathers in the local communities, and elevate
these needs.

Create more awareness of fathers’ unique
needs within the context of serving families
through local partnerships (e.g., CSO, local
TANF or SNAP programs).
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Levels of Maturity -ﬁiﬁl Departmentofsoci | SOy Services

& Health Services Division (CSD)

U Pre-Awareness
| O Demonstrated Action
Q Integration

Department of Social and Health Services — Community Services Division (DSHS CSD):
Pre-Awareness / Awareness

: | = CSD is currently somewhere between Pre-awareness and Awareness

i..| » There is an awareness of the need to look holistically at the whole family, develop supports for co-
parenting and supports for parents not living in the assistance unit (family or household enrolling).

» There is also interest in expanding programming for fathers — however there is not currently funding
or bandwidth to take this work on.

=
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Appendix G - Health Care Authority

Topical Area:
Physical, Mental and
Behavioral Health

Agency Overview H %

State Level Snapshot Key Metrics & Data Points
The HCA serves WA state resu:!ents across Medicaid health administration services and behavioral health  «  Current funding for father-specific or serving men's specific
services, HCA's group focus is primarily on youth, mat I health, and to mental or behavioral health needs are unknown and not
maternity and inrant.'perlnatal senrica with less of a specific focus on fathers. currently tracked
There is BZZM“WE'?’*QP‘E more father specific gies when cor funding, p : +  Inthe Division of Behavioral health: data collected on parents
sefvices, and practices for families. is not split out by gender, we do not know the number of

HoA contrasts for :ex\;:al health ﬁﬁg‘;’;ﬂx‘"ﬁ:';:::x::;mm:';:::';:u::: .. fathers enrolled in or using services or programs
providers for prevention, intervention, treatment and recovery support services to people in need. The Family Preservation Model has not been fully
+ The programs and services within the Division of Behavioral Health and Recovery (DBHR) are focused implemented, but plans to have gender differences tracked
on building up the continuum of care for infants and children (0-8yrs), youth (5-18yrs), young people (16- and reported.
25yrs), and their families. While this is not currently a specific or targeted focus on fathers.

Community Brightspots Lived Experience Narratives

= HCAis working with DCYF to develop a substance use «  “Mental health support is an area where | think men and fathers need more dedicated support. Having
disorder {(SUD) treatment facility in Grays Harbor county struggled with Md heaith as a veteran, | know that men are offen expecfed to bottle up their e.rmhuns rather
(open to all WA State) where children will reside in the than express themn in a healthy way. They need extra support during difficult processes like family court, when

they may feel like they won't see their kids again.” — Tui Shelfon inferview

facility with their parents receiving treatment. The Family When dads find themselves being included at the doctors' visits, it sets them up on the right path, such as

Preservation model has_been glevelope_d over the last 8 perinatal mood screening from day one, even if they're not cohabitating. The goal is to provide roadmaps to

months, has been very intentional to include fathers and dads; provide tangible things to dads, It really empowered me when my provider included me" — Fatherhood

their unique needs. Includes services for transitional Council Dad

housing, supports family reunification and bringing families  +  “We need [more health care] providers to be more intentional about asking "where is the biological dad?" A lot

back together. of dads want to be more involved but don't know how to be, so they need help getting involved™ - Council
Father

* s really hard for men to admit they're struggling with their mental health” “If you're going through a process of
trying fo get custody of your kid, you can't admit you're struggling with your mental health because that will
come back fo bite you™ — Council Father

Sun Ray Court: in Spokane, is an inpatient residential

treatment center that works solely with men, and offers + “Whenme and my son's mom split up, she was going through undi d post-partum jon, 5o that
legal support around dependency matters among other affected me and my mental health. We worked with a midwife, but she never asked me how | was doing. They
father-specific services. never asked "hey, how are you doing? How's your mental health?” I've never heard of someone screening for a

partner, of those kind of questions being asked to them.” — Council Father
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Family Services HC""LHT

Programs and Services Specifically Serving Families

The below programs have notable components of family involvement.

Family Initiated Treatment (FIT)
« The goals of FIT are to provide parents a way to access services when they feel a youth may need behavioral health treatment (mental health or
substance use), and for providers to engage youth in a manner that shows them the benefits of treatment, so they are willing to provide their consent.

Center of Parent Excellence (COPE)
« COPE is intended to provide a pathway for WA parents who are accessing and navigating the children's behavioral health system to have peer support
to ease their journey, whenever possible. The project offers one on one support, support groups, and monthly affinity groups. The COPE project is
staffed by lead parent support specialists, hired for their lived experience as a parent/caregiver.

WA State Children's Behavioral Health Statewide Family Network
+ The Statewide Family Network provides monthly webinars, annual children's behavioral health summits, annual weekend training to support parents,
networking for parents/caregivers, and formal workgroups and committees that meet to discuss system trends and challenges.

Wraparound Intensive Services (WiSe)
+ Wraparound with Intensive Services is an approach to helping children, youth, and their families with intensive mental health care. Services are
available in home and community settings and offer a system of care based on the individualized need of the child or youth.

Family Navigator and Trauma Informed Approach (TIA)
= Family navigators are provided access to trainings on trauma-informed approach that's available for staff, supervisors, and agency leaders

Agency Commitments HCA;{Eﬁ

Commitments by the (6) Dimensions

| Policies | | Funding and Resources I | Cross-Agency Partnerships J
+ Explore policy changes to have prenatal and - TED + Fathers have expressed a need for additional
postpartum / mood disorder screening for mental health support while going through child
fathers in family doctor visits, consider custody cases; opportunity to _paﬂne_r
including billable codes for specific services for mental/behavioral health services with DCS.
fathers’ + Parent conflict and depression are highly

J : : . lated'; opportunity to ith nd
Consider more father-inclusive paternity leave E%?F arﬂ otol"::?agu:néas f:ﬁﬁ;gang?;ia

poficies_ em bedd_ed in Apﬂe Health; currently supports needed for peaceful co-parenting supports
maternity leave is of primary focus. and improved mental/behavioral health outcomes
Continued partnership with DCYF to develop the
Family Preservation Model for facilities that offer
substance use disorder care and recovery for

Services and Programs | | Data and Monitoring | | Community-Engagement

« TBD * Understand how fathers are accessing the services and = TBD
thelr outcomes within the new Family Preservation Model in
the substance use disorder treatment facility, collect data on
rederral outcomes and who is using the treatment

1. Fatherhood gov, Fathers' Mental Health Impact on Child Well-Being, June 2023 =
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Appendix H - Fatherhood Survey Data
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Survey Overview

BACKGROUND TOPICS

Distributed through Council network Relationships and Belonging

Administered online over 3 weeks Supports, Services, and Challenges
Had to identify as father and reside in WA Family Structure
126 Fathers completed survey Demographics

80% engaged in systems/supports in past year

Responses by Zip Code

Freg |

i

iz

EE
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Race and Ethnicity

Resporse ________________|Frequency

White 88
Latino/x 17
Black, African, African American 13
American Indian or Alaska Native 10
Asian 10
Native Hawaiian or Pacific Islander 1
Middle Eastern or North African 1
Another race, ancestry, or ethnic origin 4
Prefer Not to Answer 12

Father Age and Household Income

Percent of Fathers by Age (in years) Percent of Fathers by Household Income

26-30 31-40

_< $5,000 - $15,000
9%

$15,001 - 525,000
4%

525,001 - $35,000
| 6%

$35, 001 - $40, 000
7%

$40, 001 - $50, 000

$70,001 - 590,000 1%

41-50
37% 13%

$50,001 - $70,000
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Greatest Strengths as a Father
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Belonging and Well-Being

Only...

support they need

Only...

3 6 A) of fathers reported consistently getting the social and emotional

4 1 A) of fathers reported consistently feeling a sense of belonging in
their communities

60




Top 5 Supports Needed vs. Received

Co-parenting supports
Parenting supports
Mental health services
Housing assistance

Food and nutrition assistance

Il

o

5 10 15 20 25 30 35 40
® Currently Need = Received in Past Year

Top 5 Barriers to Receiving Services

Don’t qualify for/ can’t afford needed services

Can’t locate needed services

Mother-oriented service environments

Gender-based discrimination

Non-inclusive invitations (unclear if fathers are
welcome)
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Reducing Barriers to Receiving Services

“It seems like the cutoff for family financial assistance doesn't track with the cost of living. We
are over the limit by a few thousand/year and that aid drop off is brutal.”

“Make the services more readily available (long waitlists, not available nearby) and
affordable.”

“Make it easier to learn what services are available. | have always had to search and fight on
my own. No one has ever volunteered helpful information.”

“Provide more direct assistance for fathers specifically.”

“Have more services geared towards dads. Everything seems to be
geared towards moms.”

“Seek to reinforce community programs that invite and encourage
fathers to participate for purposes of support, enrichment, and
education.”
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Overview of Interviews

Interviewed 8 providers (5 female, 3 male) championing work with fathers in WA

Participants held a range of direct service, administrative, and leadership roles in
government agencies and nonprofits

Questions about perspectives on fathers and how providers developed those
perspectives

Personal and Family Experiences

“My persaonal and professional positions just have kind of guided me to this spot of
making sure there needs to be equitable services.”

“My brother is a single dad now- | want to make sure he has support, he has people
who believe in him because he does not feel supported. He thinks everyone is against
him. | want dads to know that people want them around and that we care.”

"Nobody acknowledged you [as a father]. | was present but | was not part of the
birthing process [of my first child]. | was a spectator. | was watching things happening. |
didn’t want to go through that again for nothing in life, so with that motivation, instead
of developing anger and bitterness toward the staff and institutional system | said ‘Let
me turn around and use this as a stepping stone. Use this as motivation. Use this as a
background to make something better, something higher.” And that’s how | came into
what | do.”
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Dads’ Stories are Powerful

“I sat down with him and heard his story, and | was just absolutely
stunned and saddened by how much he had to go through to become a
parent.”

“[One inspiration has been] getting to spend time with our Director of
Fatherhood...and getting to hear his stories, like knowing him personally,
working with him, and getting to hear his perspectives.”

"Watching those, probably about 25 hours of [Fatherhood Council]
webinars made me want to crawl out of my skin because it ignited, [...]
everything | have been taught in all of my years. And once | see it, | can’t
not do something about it.”

“It’s the little things in daily life that | see that just
keeps pushing me. ...the stereotypes. Hearing and
seeing how [father stereotypes and exclusion] is
still so pervasive in society. That’s what keeps
pushing me. There’s a lot of work to do.”

WA Fatherhood Council
Fatherhood Photo Bank




